CCNSEJC DE EDUCACICN SUPERICR
i UNIVERSIDAD DE PUERTC RICC
A Ris Piedras, Puerto Rico

1973-74
Ceriificacitn nimero 27

Yo, Luis F. Gonzélez Vales, Secretario Ejecutivo del Consejo de Educacidn
Superior, CERTIFICC = - =~ = = = i o m w w m e = e o

Que el Consejo de Fducacidn Superior, en su reunidn ordinaria del viernes

14 de septiembre de 1973, aprobs los siguientes documentos, que se hacen
formar parte de ecsta certificacifn y 1os cuales recogen fielmente las disposi-
ciones de la Resolucibn original del Consejo de Fducacién Superior estable-
ciendo el Sistema de Retiro de la Universidad de Puerto Rico, segtin ha sido
subsiguientemente enmendada-

1. Resolution of the Council on Higher Education Restructuring
the Retirement System of the University of Puerto Rico

2. Rules and Regulations of the University of Puerto Rico Retire-
meant System as amended effective July lst., 1973

3. Resolueién del Consejo de Educacisn Superior Reorganizando
el Sistema de Retiro de la Universidad de Puerto Rico

>

. Reglas v Reglaments del Sistema de Retiro de la Universidad
de Puerto Rico segtin enimendado efectivo el 1ro. de julio de
1973

Acoradb por unanimidad el Consejo de Fducacidn Superior que, en caso
de discrepancia, prevalecer el texto en inglés, tanto de la Resolucibdn como
de las Reglas y Reglamento, por ser el documento original sometido por los
actuarios del Sistema de Retiro de la Universidad de Puerto Rico.

CERTIFICC, ademé&s, que en dicha reunibn ordinaria celebrada el viernes

14 de septiembre de 1973, el Consejo de Fducacisn Superior aprobd ofrecer a
los participantes del Sistema de Retiro, efectivo el lrx, de octubre de 1973, la
opcidn de acogerse a un plan de completa suplementacidn de beneficios con log
que ofrece la Ley de Seguridad Social Federal, de acuerdo con los siguientes
términos:

1. Los participantes que opten por acogerse a este plan de completa
suplementacibn aportaran al Sistema de Retiro siete por ciento
(79) de sus salarios cotizables., Mediante esta aportacidn mayor,
sus anualidades de retiro no serén reducidag al curaplir dichos
participantes la edad de 65 aiios.
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2. Los participantes activos al 1ro. de octubre de 1973 que se
acojan a este plan de suplementacidn pagarén la aportacidn in-
dividual de siete por ciento (7%) de sus sueldos a partir de dicha
fecha. Fn caso de empleados futuros, pagarén dicha aportacién
individual a partir de la fecha de su ingreso al Sistema.

3. A log participantes activos al lro. de octubre de 1973 se les
concederé un maximo de seis (8) meses para acogerse a esta
opcibn pero pagarin intereses retroactivos a la fecha de cfec-
tividad del plan de suplementacidn si no se acogen al mismo
en el transcurso de treinta (30) dias de dicha fecha de efec-
tividad.

}
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. En caso de empleados futuros, contratados con posterioridad
a la fecha de efectividad del plan de suplementacidn, se les
conceder4 treinta (30) dias a partir de la fecha de su ingreso
al Sistema para acogerse a esta opcidn.

5. El costo de este beneficio durante su primer afio de operacién
(1973-74) se cargari contra los fondos del Sistema.,

6. En afos subsiguientes la Universidad pagari, ea el transcurso
de los primeros diez (10) dias del mes de julio, la mitad del
costo del beneficio agregado por este concepto en el aiio inme-
diatamente anterior.

Las anteriores disposiciones sobre el plan de suplementaci$n han sido
~ Incorporadas a las Reglas y Reglamentos antes citados, en la Seccibn 7 del
Articulo IIT y Secciones 1 ¢ v 2 b del Articulo VIIL

Y para que asf conste, expido la presente certificacidn bajo el sello de la Univer-
sidad de Puerto Rico, en Rio Piedras, Puerto Rico, hoy 14 de septiembre de
1973.

Luis F. Gonzalez Vales
Secretario Ejecutivo
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RESOLUTION OF THE
COUNCIL ON HIGEER EDUCATION
RESTRUCTURING THE RETIREMENT SYSTEM OF THE
UNIVERSITY OF PUERZD KRICO

PURSUANT TO LAW NO. 135 OF MAY 7, 1942, ACT OF THE UNIVERSITY
OF PUERTO RICO (SUPERSEDED BY LAW NO. 1 OF JANUARY 1966) AUTHO-
RIZING THE ESTABLISHMENT OF A RETIREMENT SYSTEM FOR THE EM-
PLOYEES OF THE UNIVERSITY, THE COUNCIL ON HIGHER EDUCATION, BY
ITS RESOLUTION OF FEBRUARY 21, 1945, EFFECTIVE JANUARY 1, 1945,
ESTABLISHED THE UNIVERSITY OF PUERTO RICO RETIREMENT SYSTEM AND
PROVIDED FOR ITS MAINTENANCE, FINANCING AND ADMINTSTRATION, THE
SYSTEM WAS REVISED EFFECTIVE JULY 1, 1949, BY RESOLUTION OF
NOVEMBER 29, 1950, AND IS HEREBY FURTHER KEVISED EFFECTIVE

JULY 1, 1973.

ARTICLE I - PUR?POSE

The purpose of the System is to provide benefits for staff
members and other employees of the Uriversicy against the hazards
of old age, disability, death, and tevminz®isn~ of employment, with
the objective of encouraging qualified persocrs to enter into and
remain in the service of the University, thereby contributing to
its efficient administration.

ARTICLE ITI - DEriIN.TIONS

Terms used herein, unless z different meaning is clearly
indicated by the context, shall have the following meanings:

System - The University of Puerto kico Retirement
System.
University - The University of Puertoc Rico, including its

several campuses and affiliated bodies.

Council - The Council on Higher Education of the Univer-
sity of Puerto Kico.

Board - The Retirement Board provided for in Article III.

Government The Government of Puerto Rico, including its
agencies, instrumentalities, public corpora-

tion and municipalities.




of the System representing the same constituency as that of
the replaced member, and his election or designation shall
take place within 60 days after the vacancy occurs and in
accordance with the procedure established in Article III.

Section 2 - Extended leave of Absence

A member of the Board entering upon a leave of
absence to exceed a period of 90 days shall be replaced for
such period, but not beyond the remainder of this term, by
another member of the System representing the same consti-
tuency. Such replacement shall be appointed by the Presi-
dent within 30 days after the beginning of the leave, on
the recommendation of the administration cf such constitu-
ency.

ARTICLE VI - OFFICERS

Section 1 - Election

The Board shall elect from its own members a
President, a First Vice President, and a Second Vice Presi-
dent, who shall represent three different jurisdictions
from among those enumerated in Article III, and who shall
serve terms of two calendar years.

Section 2 - Vacancy or Absence

A vacancy in the office of President or Vice
President shall be filled for the remainder of the term of
office by Board election from among Board members.

An officer absent on leave or for reason of
incapacity for a period to exceed 90 days shall be replaced
for such period, but not beyond the remainder of his term,
by Board election from among Board members,

Section 3 - Duties

The President shall call, preside over, and
direct meetings of the Board; be the spokesman of the
Board; and represent the Board in all official acts
entrusted to him by the Board.
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The Vice Presidents shall carry out such
duties as may be assigned to them by the President or
by the Board and, in order of rank, shall replace the
President during his absence or incapacity for less
than 90 days in all functions assigned to the President.

Section 4 - Acting Officer

In the absence of the President and Vice
Presidents at a Board meeting, and acting officer to
preside over such meeting shall be elected from among
the Board members present.

Section 5 - Executive Director

The Executive Director of the System appoint-
ed by the Board shall serve as Secretary of the Board with
a voice but no vote and with responsibility for executive
and administrative direction of the System in accordance
with this Resolution and the directives of the Board.

ARTICLE VII - DUTIES OF THE BOARD

The Board shall be entrusted with the funds of the System,
with administration of the System, and, except as otherwise
provided herein, with policy-making responsibility, and shall
be directly responsible to the Council for the discharge of those
functions in accordance with the purposes and provisions of this
Resolution.

ARTICLE VIII - MEETINGS

Meetings shall be held at such times and places as the Presi-
dent may designate or at the written request of any three members
of the Board. The meeting at which a President and Vice Presidents
are elected for a new term of office shall be held during the last
month of the term of office of the current officers.

ARTICLE IX - QUORUM

The presence of a majority of the Board at a Board meeting
shall constitute a quorum.



-5 -
ARTICLE X - BOARD ACTIONS

All actions and decisicns of the Board shall be approved
at a duly constituted meeting by a majority of Board members
present.

Any questions previously acted upon may be brought up for
reconsideration by a petition of at least three members of the
Beard.

ARTICLE XI - POLICY MAKINC

Rules and regulations established by the Board shall be
subject to review and aporoval by the Council. Proposed new
rules and regulations and changes or additions to them invplv-
ing membership or exclusion fErom membership, service credit,
cenditions for the payment of benefits or refunds, amounts of
benefits, the custody of the Fund or its investments, the rate
of member coatributious, or any other propcsals shall have a
Council review period of 60 days. A review period shall begin
on receipt of the Board's written proposal by the Council Chair-
man. If the Council fails to take action on changes or additions
£@ rules or regulations proposed by the Board within the review
period, the proposed change or addition shall go incro effect as
of the end of that vevicw period.

Any decision or resolution of the Board may be revised at
anty time by the Council.

ARTICLE XII - OBLIGATIONS OF THE UNIVERSITY

The University will furnish the Board with written informa-
tion on periods of service, dates of birth, compensation, new
entrants into service, deaths, withdrawals, and such other data
related to the employees as may be necessary for the proper and
effective operation of the System. The payment of annuities and
benefits granted under the provisions of this System and of the
required contributions by the University necessary to maintain
the System are hereby made obligations of the University.



ARTICLE YiII1 - RIGHTS OF THE MEMBERS OF THE BOARD

All members of the Board including the Executive Director,
as members of the System, shall have the right, within the
limics established by this Resolution and the rules and regula-

tions of the Board, to request any of the benefits provided by
the System.

ARTICLE XIV - RESTRICTIONS ON MEMBERS OF THE BOARD

Section 1 - Benefits to Board Members

Any benefits, loan or other member service
applied for by a Board member or the Executive Director
shall be subject to approval by the Board, and the appli-
cant .nall be excluded from the meetings during considera-
tion of an action on his applications.

Section 2 - Conflictof Interest

a. A member of the Board or the Executive Direc-
tor may not have any interest in any revenues, profits, or
benefits accruing from any investments of the System; receive
any payments or emoluments in connection with any investments
made by the Board; or act as endorser or co-signer, or assume
any obligations with respect to money lent by the System,
except as required to borrow and repay loans in his own name
under Section 1 of this Article.

b. A member of the Board or the Executive Direc-
tor shall exclude himself from a meeting while action is being
taken on a matter which might involve him in a conflict of
interest.

ARTICLE XV - FUND

A Fund to be known as the University of Puerto Rico Retirement
Fund is hereby created to receive income, hold monies, and make
disbursements on behalf of the System in order to achieve the pur-
poses described herein.



ARTICILLE XVI - INVESTMENTS

The assets of the System shall be invested with due care
and prudence. The Board shall propose policies for the invest-
ment of assets of the System, and shall propose revisions in
these policies from time to time, such proposals to be subject
to review and approval by the Council. The Board may delegate
the administration and the selection of investments to employees
of the System or to professional investment advisors, who shall
carry out their duties consistant with the policies established
by the Board and appicved by the Council. The marketable secu-
rities owned by the System shall be held in custody by the
Secretary of the Treasury.

A substancial portion ot the investments, as determined by
the Board, shall be invested in loans to the members of the
System.

The Board shall establish from time to time any rules and
regulations as they deem necessary in the areas of investment
policy, custody of assets, administration of the investment
program, and audit of the investment of the System.
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RULES AND REGULATIONS OF THE
UNIVERSITY OF PUERTO RiCO RETIREMENT SYSTEM
AS AMENDED EFFECTIVE JULY 1, 1973

ARTICLE 1 - DEFINITIONS

Terms used herein, unless a different meaning is clearly
indicated by the context, shall have the following meanings:

University =- The University of Puerto Rico, including
its several campuses and affiliated bodies.

Council - The Couacil on Higher Education of the
University of Puerto Rico.

Resclution - Tne Resolution of the Council on Higher
Educat ion establishing the Retirement
Syscem-

System - The University of Puerto Rico Retirement
System.

Board - The Retirement Board provided for in the

Resolutiorn.

Fund -~ The University of Puerto Rico Retirement
Furd provided for in the Resolution.

Government - The Government of Puerto Rico, including its
agencies, 1nstrumentalities, public cerpora-
tions, and municipalities.

Member - With respect to service before July 1973,
any person who was a member in accordance
with the Resolution as in effect at the
time the service was rendered. With respect
to service after June 1973, any person em-
ployed by the University, other than a person
who is:

-- Compensated on an hourly basis;

-- Employed in a temporary position for less
than nine (9) months;

~= Regularly employed for less than 18 hours
per week;



-- Employed in a substitute position;
-~ Employed as a visiting professor;

-- Providing services under contract,
except if such contract requires the
employee to render full-time or part
time employment and is entitled to
similar benefits and obligations as
a regular employee, member of the
System;

-- Appointed after his attairment of age 55,
unless he establishes credit for service
rendered before age 55 under this or
another Government Retirement System;

-- Receiving a pension under ancther Govern-
ment Retirement System, unless such pension
is suspended during the pe=riod of his employ-
ment by the University; cx

-- Receiving credit for his University employ-
ment as service under any Retirement System
of the Federal Government, but only tec the
extent of such service.

Service

-- rendered to the University by a member for
compensation,

-~ credited to a member in accordance with
Article II,

-- credited to a member in accordance with any
law of the Commonwealth of Puerto Rico
governing the crediting of a period of ser-
vice rendered under another Retirement Sys-
tem, a period of military service, or a
period of study following military service.

Full-time -- Employment based on a work-week cof 30 hours
employment or more.

Part-time ~- Employment based on a work-week of 18 hours
employment but less than 30 hours.




Compensation - Compensacicn or salary paid to a member,
including amounts with respect to wnich
contributions are made by the member for
the purpose of purchasirg service credic
in accordance with Article II and amounts
credited to the member in accordance with
ary law as described irn Service definition,
but excluding payments for overzime work
and other extra pavments for services In
addition to his normal duties.

Average Average monithly compensati~sr paid or credit-

Compensation - ed tc a member during ths 2§ moachs of ser-
vice for which such avarage is highezt, or,
in the case o5 z memcer with lese thar 39
months cf service, durirg his entire period
of service

Regular - 1Interesc at such ancual vete as the bBoara

Interest shall from time tc time decermine.

Fiscal Year - The fiscal year ot the Uiriversity.

ARTICLE II - SERVICE CREDIT

Section 1 - Crediting of Service

a. A calendar month in which a member had at

least 15 days of service shall be creditad as a month cf
service.

b. A member shall receive credit for service
in any fiscal year on the following basis:

Number of Months of
Service in Fiscal Year Sexvice Credit
9 - 12 one year
6 - 8 3/4 year
3~ 5 1/2 year
1 - 2 1/4 year
¢. Notwithstanding subsecticr a, if, during a

calendar month which would otherwise be credited as a month
of service, the member was in part-time employment (but not



if he wias ir. such emplcyment during his entire pericd of
service, ir which case subsection a shall apply), such
mor.h shall te credired as a fraction of a month cf ser-

vice equal (o tnhe ratio of the number of hours ic his
work week o 30 Such fractional month of service shail
nevertheless be treated as a month of service for the
purpose oi determirirg the member's average compensaziorn.
Secticr 2 - Frist Service Credit

E:ery member or former member as of July 1, 1973,
3hail have credic for all the service with which he 1: already
credited in zcccrdance wich the Resolution as ir sifect bteiore

such duns
Secwiar ) furcnasirg Service Credit

a Any member as of July 1, 1973, who has pre-
viceasls revae:sd scrvice to the University for which he did
dit, bur for which he was entitled urder the
tasn 1n effect to receive credit subject tc the
payment <t a contiibution, shall continue to have such -i1gnc
cn b osolution were still in eftfect,

b_ Any member who, prior to becoming a member,
had reracr+d .esvice to rhe University under coraicicrs *hat
did rot guelify him for membership shall receive crea:t o
such ser,ice, provided he makes a contribution to rhe Syst
cn the ne-Ls 01 nls compensation during such service and «
the c¢ombined rste of member and employer contributiocns then
in eifect. Unless he begins to make the required paymerts
withir ore year atter the date on which he became a member,
he shall be charged regular interest from such date to the
daze on which his payments begin.

=+
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¢ Any member who claims credit for service 1in
accordance with Act 110 of June 28, 1969, and who does ro:
begin to make the required contributicon payments withip cn=
year after the date on which he became a member, shall be
charged regular interest Irom such date to the date or which
his payments begin.

d. Any member who has credit for ac least ten
(10 years of smrvice shall receive credit for any previsus
service rendered on a full-time basis to ary Federsl Agercy
irn Prerto Rico for which he does not have credit under ary
Federzal or Covesrnment Retirement System, provided he makes



a contribution to the System on the basis of his compen-
sation during such service and at the combined rate of
member and employer contributions then in effect. Unless
he begins to make the required payments within one year
after the date on which he acquired 10 years of service
credit or July 1, 1969, if later, he shall be charged
regular interest from such date to the date on which his
payments begin.

e. Any member who has completed three (3)
years of service on the basis of full-time employment
and who has proportionate credit for service on the
basis of part-time employment shall receive full cre.dit
for such proportionate service, provided he makes a con
tribution to the System on the basis of the additional
compensation he would have proportionately received dur~
ing such service for a 30 hour workweek and at the rate
of member contribution then in effect. Unless he begins
to make the required payments within one (1) year after
the date on which he completed three (3) years of service
on the basis of full-time employment, he shall be charged
regular interest from such date to the date on which his
payments begin.

f. Any member who has completed at least
three (3) years of service credit, shall receive credit
for periods of graduate studies not to exceed four (4)
years, under the following conditions: (1) graduate
studies shall mean those studies, pursued after obtain-
ing a Bachelor's Degree, leading to a Superior Degree;
(2) the member shall have satisfactorily completed the
requirements leading to such Superior Degree, Diploma or
Certificate, as the case may be, on a recognized Institu-
tion; (3) must have been enrolled as a regular diurnal,
full-time student; (4) must reenter, or begin, public
service within 12 months after the date such degree was
obtained and (5) provided he makes the individual and
employer's contributions in effect as of the time he
pursued such graduate studies based on the salaries earned
as a government employee, before or after such studies
depending whether he entered government service before or
after pursuing such studies, with interest as determined
by the Board.

&. Any member who has completed at least ten
(10) years of service credit, shall receive credit for
any active service rendered in the Armed Forces of the



United States during peace time under the following
conditions: (1) has been honorably discharged from
the Armed Forces; (2) such active services have not
been credited for retirement purposes in the Armed
Forces or in any other Retirement System and (3) pro-
vided he makes the individual ard empioyer's contri-
butions in effect as of the time <~f such services
based on the salaries earned at such cime in the
Armed Forces, with interest as determired by the
Board.

h. Any member who claims credic for ser-
vice in accordance with subsectisr a; b. ¢, d, e, f ov
g, shall file a statement of such service with the Board
in such form as it may prescribe. Upon verification ot
the claim, the Board shall issue a -sta:ement certifying
the lenght of service credited.

Section 4 - Leaves of Absence

2. A member shall receivs service credit for
a period of approved leave of absence without pay, provid-
ed he makes a cortribution to the System, on the basis of
the rate of compensation that would have been paid to him
if he had continued in the same pcsitior. he held immdiately
before the beginning of such periocd, (1) at the rate of
member contribution then in effect, if the leave was for
the purpose of professional advzncemerni <r on account of
illress, and (2) at the combired raie of member and employ-
er contributions, if the leave was tcr cther reasons. Un-
less he begins to make the required payments within one
year after the date he returns *o employment, he shall be
charged regular interest from such date to the date on
which payments begin.

b. A member on leave cf absence shall be
deemed to be a member in service during such leave for
the purpose of determining eligibility for benefits and
loans, provided (1) the leave is granted for the purpose
of professional advancement or on account of illness, or
(2) the leave is granted for any cther reason and the
member is making the current contributiors required to
receive credit feor service during such leave.



ARTICLE III - SERVICE RETIREMENT ANNUITIES

Section 1 - Eligibility

A member shall be eligible for a service retire-
ment annuity if he has:

a. completed 30 years of service,

b. attained age 58 and completed 10 years of
service, or

c. attained age 55 and completed 25 years of

service,

Section 2 - Payment of Annuity

a. A member's service retirement annuity shall
be payable monthly. It shall begin as of the day next fol-
lowing the later of: (1) the date on which he becomes eli-
gible for the annuity, and (2) the date of his separation
from service.

b. In the case of a member of the teaching
staff whose annuity would otherwise begin during a semester,
the annuity shall begin as of the first day of the follow-
ing semester, unless otherwise authorized by the Board upon
the recommendation of the Dean or the Head of the Agency
concerned.

c. Payment of an annuity shall be made on the
filing with the Board of a written application, but in no
event shall the beginning date of the annuity be earlier than
60 days before the date of filing.

Section 3 - Amount of Annuity

a. The amount of the service retirement annuity

payable to a member with at least 30 years of service shall
be as follows:

(1) During the period preceding the month in
which he attains age 65.

(a) 1If he has attained age 55 as of the
beginning date, 75% of his average
compensation.



(2)

b.
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(b) 1If he has not attained age 55 as of
the beginning date, 65% of his aver-
age compensation,

(c¢) 1If he has over 30 years of service
credit as of 1 July 1973, excluding
any service credited after such date,
75% or 65% of his average salary in
accordance with paragraphs (a) and
(b) above, for the first 30 years of
service credit, plus two per cent
(2%) of such average multiplied by the
number of his years of service in
excess of 30, but not more than 85% of
such average. Service credit in excess
of 30 years, attained after 1 July 1973,
will only be credited for the purpose
of computing his average salary.

During the period beginning with the month in
which he attains age 65, the amount as deter-
mined in accordance with paragraph a reduced
by 1/2% of his average compensation not in
excess of $350, multiplied by the number of
his years of service.

The amount of the service retirement annuity

payable to a “member with less than 30 years of service shall

be as follows:

(1)

During the period preceding the month in
which he attains age 65, a percentage of

his average compensation depending on the
number of his years of service in accordance
with the following schedule, multiplied by
such number of years of service:

Number of Years of Service Percentage
Not more than 20 1.50%
20-1/4 - 21 1.55
21-1/4 - 22 1.60
22-1/4 - 23 1.65
23-1/4 - 24 1.70
24-1/4 - 25 1.75
25-1/4 - 26 1.80
26-1/4 - 27 1.85
27-1/4 - 28 1.90
28-1/4 - 29-3/4 1.95



In the case of an annuity beginning before
July 1, 1977, the amount so determined may
not be less than the amount that would have
been payable in accordance with the provi-
sions of the Resolution in effect on June 30,
1973.

(2) During the period beginning with the month in
which he attains age 65, the amount as deter-
mined in accordance with paragraph (1), reduc-
ed by 1/2% of his average compensation not in
excess of $350, multiplied by the number of
his years of service.

c. The amount determined in accordance with
paragraph a or b (2), when added to the member's primary insur-
ance amount under the Social Security Act, shall in no event
be less than the amount determined in accordance with paragrarh
a (1) or b (1), respectively. For this purpose, the primary
insurance amount shall be the amount which the member would be
entitled to receive if he had filed a timely application for
it, did not begin to receive an old-age insurance benefit
before he attained age 65, and was not subject to a reduction
or withholding of benefits because of employment or other
reasons, regardless of whether he was actually receiving such
amount. An annuity adjusted in accordance with this subsection
shall not thereafter be redetermined on account of any change in
insurance amounts payable under the Social Security Act.

d. In the case of a member with less than 30 years
of service whose annuity begins before he has attained age 58,
the amount determined in accordance with subsection b, adJusted
in accordance with subsection ¢ if applicable, shall be reduced
by 1/2% for each month or fraction of a month from the begin-
ning date of the annuity to the date of his attainment of
age 58.

e. The minimum amount of annuity shall be $125.00
per month.

Section 4 - Compulsory Retirement

A member who has attained age 65 shall be retired
from service as of the June 30 coincident with or next follow-
ing the attainment of such age, unless his retirement is defer-
red in accordance with University regulations.



Section 5 - Vesting

A member who terminates his service after
having completed 10 years of service but before he has
become eligible for an annuity, and who does not with-
draw his contributions, shall be eligible for an annuity
in accordance with Section 1 upon his attainment of the
applicable age specified therein, as if he were then a
member,

Section 6 - Reversionary Annuity

4. A member may elect to accept a reduction
in the service retirement annuity otherwise payable to him,
in return for which a reversionary annuity may be paid to
a survivor annuitant. The election and the designation of
the survivor annuitant shall be made in wiriting, in a manner
prescribed by the Board, at least ore yearv betore the date
as of which the retirement annuity becomes pavyable. The
desigrated survivor annuitant may be the spouse or any per-
son within the second degree of blood relarionship, direct
or collateral.

b. The election of a reversiondry annuity shall
be irrevocable except that.

(1) It may be changed ci revoked by a written
communication tiled with the Board before
tne date as of which the retirement annuity
becomes payable, 1in which case such annuity
mday not become payable until at least one
year fcllowing the change or revocation;

(2) [t shall be revoked i1, before the date as
of which the retirement annuity becomes
payable, the member of the survivor annuit-
ant dies, or, if the survivor annuitant is
the spouse of the member, their marriage
is terminated by divorce, in which case the
member, if alive, shall have the right to
make a new election.

¢. The amount of the reduction to be made in the
retirement annuity shall be determined by the actuary, in
accordsnce with actuarial tables and assumptions approved by
the Board, as the actuarial equivalent of{ the reversionary
annuity, The amount of the reversiorary annuity shall be
specified by the member but shall be not less than $25 nor
more than the reduced retirement arnuity payable to the member.
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d. The reversionary annuity shall be payable
monthly. It ~shall begin as of the first day of the month
following the month in which the retired member dies and
shall terminate as of the end of the month in which the
survivor annuitant dies.

Section 7 - Full Social Security Supplementation

a. Effective 1 October 1973, a member may elect
to accept a full social security supplemented annuity in
return for which his retirement annuity will not be reduced
at age 65. If such election is made his rate of member con-
tribution will be determined in accordance with Section 1 ¢
of Article VIII.

b. Any member in active service as of 1 October
1973, will have six (6) months as of such date to make this
electlon and authorize the corresponding rate of individual
contributions. 1If the election is made after thirty (30)
days of the effective date, interest will be charged from
1 October 1973 to the date of election.

c. Any person who becomes a member after
1 October 1973, will have a thirty (30) days period, from
the date he became a member, to make this election.

d. The annuity reduction prescribed in Section
3 a (2) and b (2) of this Article, shall not apply in the
case of members who have made the election prescribed in this
Section.

ARTICLE 1V - DISABILITY RETIREMENT
Section 1 - Eligibility

a. A disabled member whose disability is ser-
vice-connected or who has completed 10 years of service
shall be eligible for a disability annuity.

b. A disabled member whose disability is not
service-connected and who has completed less than 10 years
of service shall be eligible for a one-year temporary dis-
ability annuity.

Section 2 - Disability

A member shall be deemed to be disabled if he
is found, on medical examination by a physician or physicians
designated by the Board, to be totally and permanently inca-
pacitated for the performance of the duties of his regularly
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assigned position. He shall be deemed to have a service
connected disability if the disability was incurred in line
of duty and is compensated under the Workmen's Compensation
Act. Otherwise, he shall be deemed to have a non-service
connected disability.

Section 3 - Payment of Annuity

a. A member's disability annuity shall be pay-
able monthly. It shall begin as of the day next following
the later of:

(1) the date of which his disability is deemed
to have begun, and

(2) the date of his separation from service,
and shall terminate as of the end of the
month in which he dies, or the third month
after the month in which he is found to be
no longer disabled.

The termination of an annuity because the annuitant is deemed
no longer to be disabled shall be without prejudice to any
vested right he may have in accordance with Section 5 of
Article ITI. 1If he is again employed by the University, he
shall be reinstated as a member and receive credit for the
service on which his annuity was based.

b. A member's one-year temporary disability
annuity shall be payable monthly. It shall begin as pro-
vided for in accordance with subsection a and shall terminate
at the end of one year, or, if earlier, as of the end of the
month in which he dies. 1If the member is alive at the end
of the year, he shall receive a lump-sum payment consisting
of the excess, if any, of the amount of his employee contri-
butions over the total of the annuity payments he received.
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c. Payment of an annuity shall be made on the
filing with the Board of a written application, but in no
event shall the beginning date of the annuity be earlier
than one year before the date of filing.

d. The Board, in its discretion, may require
a recipient of a disability annuity who has not yet attained
age 58 to submit periodically to a medical examination, at
his home or other mutually agreed upon location, by a physi-
cian or physicians designated by the Board, in order to
determine whether he may still be deemed disabled. If an
annuitant refuses to submit to a medical examination, his
annuity shall be discontinued until he consents to submit,
except that, if he does not so consent within one year after
he has been notified that he is subject to re-examination,
his rights to any subsequent payments of a disability an-
nuity shall thereupon be revoked.

Section 4 - Amount of Annuity

a. The amount of the disability annuity shall
be as follows:

(1) For the period preceding the month in
which attains age 65;

(a) 1If his disability is service-connected,
50% of the monthly rate of compensation
applicable, as of the beginning date of
the annuity, to the position he held at
the time he became disabled.
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(b) 1If his disability is not service-con-
nected, 30% of his average compensa-
tion plus one per cent (1%) of such
average multiplied by the number of
his years of service in excess of 10.

(2) For the period beginning with the month in
which he attains age 65, the amount payable
as a service retirement annuity in accord-
ance with Article III, Section 3, except
that such amount shall in no event be more
than the amount he was receiving before such
month, nor, when added to his primary insur-
ance amount under the Social Security Act,
be less than the amount he was receiving
before such month.

b. The amount of the disability annuity as
determined in subsection a shall be subject to the provi-
sions of subsection e of TArticle ITI, Section 3.

€. In the case of a member eligible to receive
both a dlsablllty annuity and a service retirement annuity,
the highest of the two amounts shall be payable.

d. The amount of the one-year temporary annuity
payable to a " member shall be 30% of his average compensation,
but not less than $50 nor more than $100.00.

ARTICLE V - DEATH BENEFITS

Section 1 ~ Death in Service, Service-Connected

a. Upon the death of a member, if such death
is service-connected and compensated under the Workmen's
Compensation Act, benefits shall be payable to his survivors
as follows:

(1) To his widow, an annuity in an amount equal
to 50% of the member's monthly rate of com-
pensation at the time of his death.

(2) To each of his eligible children, an annuity
equal to $10 if an annuity is being paid to
the widow, and to $20 if no annuity is being
paid to a widow.
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(3) To his designated beneficiary, or, in the
abscence of a designation, to his estate,
if there is no eligible widow or child, a
lump~-sum payment as determined in accord-
ance with Section 2.

b. The total of the annuities payable in accord-
ance with subsection a may not exceed 757% of the member's
monthly rate of compensatlon at the time of death.

c¢. For the purpose of subsection a, an eligible
child shall be a child who:

(1) has not attained age 18,

(2) has attained age 18 but not age 21 and is in
full-time attendance at a school accredited
by the Department of Education of the Common-
wealth of Puerto Rico, or

(3) 1is disabled.

d. An annuity payable in accordance with subsec-
tion a shall be payable monthly. It shall begin as of the day
follow1ng the death of the member and shall terminate:

(1) 1in the case of the widow, as of the end of
the month in which she dies or remarries,
and

(2) 1in the case of a child, as of the end of the
month in which he dies or ceases to be eli-
gible.

Section 2 - Death in Service, not Service-Connected

a. Upon the death of a member, if such a death
is not service-connected, benefits shall be payable as follows:

(1) To his widow, an annuity in an amount equal
to 507% of the retirement annuity accrued to
him, notwithstanding that he may not yet have
become eligible for such annuity, but not less
than $50 nor more than $100, and

(2) To his designated beneficiary or, in the ab-
sence of a designation, to his widow or to




his estate, a lump-sum payment consist-
ing of the greater of $6,000 or the sum
of the total amount of the member's
employee contributions, and an amount
equal to his annual rate of compensation
at the time of his death.

b. The annuity payable in accordance with sub-
section a shall be payable monthly. It shall begin as of the
day follow1ng the death of the member and shall terminate as
of the end of the month in which the widow dies, remarries,
or begins to receive an insurance benefit under the Social
Security Act.

Section 3 - Death after Retirement

a. Upon the death of a member receiving an annui-
ty other than a one-year temporary disability annuity, bene-
fits shall be payable as follows:

(1) To his widow, an annuity in an amount equal
to 50% of the annuity payable to him at the
time of his death, but not less than $50 nor
more than $100, and

(2) To his designated beneficiary or, in the
absence of a designation, to his widow or
to his estate, a lump-sum payment equal to
the excess, if any, of the amount of his
employee contributions over the total of the
annuity payments he received, but not less
than $600, except that such lump-sum shall
not be payable if the member elected a
reversionary annuity.

b. The annuity payable in accordance with sub-
section a shall be payable monthly. It shall begin as of
the first day of the month following the month in which the
retired member dies and shall terminate as of the end of the
month in which the widow dies, remarries, or begins to receive
an insurance benefit under the Social Security Act.



c. Upon the death of a member receiving a one
year temporary annuity, there shall be paid to his designated
beneficiary or, in the absence of a designation, to his widow
or to his estate, a lump~sum payment equal to the excess, 1f
any, of the amount of his employee contributions over the
total of the annuity payments he received.

Section 4 - Application

Payment of an annuity or lump-sum payment shall
be made on the filing with the Board of a written application,
but in no event shallthe beginning date of the annuity be
earlier than 60 days before the date of filing. A designated
beneficiary shall be an individual designated in a written
filing with the Board to receive a lump-sum payment.

ARTICLE VI - REFUNDS

Section 1 -~ Refund

A member who is separated from service, provided
he is not eligible for an annuity and has not entered the
employment of another employer maintaning a Retirement Sys-
tem covered by the Reciprocity Act, shall be eligible, on
filing a written application with the Board, to recelve a
refund of the total amount of his contributions. Upon re-
celpt of such refund, he shall forfeit all his credited
services.

Section 2 - Repayment of Refund

A former member who has received a refund in ac-
cordance with Section 1, and who subsequently again becomes
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a member, or who re-enters employment when he has already
attained age 55 and solely for that reason does not become
a member, may have his forfeited service credit reinstated,
provided he makes a repayment to the System of all amounts
previously refunded to him, with regular interest from the
respective date of refund to the date of repayment.

ARTICLE VII - RETURN TO SERVICE

If the recipient of a service retirement annuity enters Govern-
ment service, his annuity shall be suspended during such service,
but shall be resumed at the same rate upon termination of such serv-
ice. 1If he is employed by the University, he shall be reinstated as
a member and shall be given the option of:

Refunding to the System the total of the annuity pay-
ments he received, in which case his annuity on his sub-
sequent separation shall be recomputed on the basis of his
total service, or

Not making such refund, in which case he shall receive,
on his subsequent separation, his suspended annuity and, in
addition, an annuity based on his additional service and
determined in accordance with Article I1I, notwithstanding
that such additional service may be less than 10 years.

ARTICLE VITI - CONTRIBUTIONS AND FUND
Section 1 - Rate of Member Contributions

Each member shall make a contribution to the
System each month, beginning on 1 September 1973, in an
amount equal to:

a. Four per cent (4%) of the first $350.00
of compensation paid to him for such month, and

b. Six and a half per cent (6 1/2%) of such
compensation in excess of $350.00.

c. Seven per cent (7%) of compensation paid to
him for such month if he has elected the supplemented annuity
prescribed in Article III, Section 7.

Section 2 - Employer Contributions

a. On the basis of periodic actuarial valuations
of the assets and liabilities of the System the actuary retain-
ed by the Board shall determine an employer contribution rate,
expressed as a percentage of the payroll of all members, which
he deems necessary to meet the costs of the System. Such valua-
tions shall be prepared on the basis of accepted actuarial
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principles and reasonable actuarial assumptions and tables
approved by the Board. Before the beginning of each fiscal
year, the Board shall, through the Council, certify to the
University the amount to be appropriated to the Fund for
the year on the basis of the employer contribution rate
determined by the actuary.

b. The employer contributions in regards to
the supplemented annuity prescribed in Article III, Sec-
tion 7, shall be paid as follows:

(1) The total cost for the first year of
operation (1973-74) shall be charged to
the fund.

(2) 1In subsequent years the University shall
make an annual contribution to the fund
equal to one half of the aggregate cost
of this benefit as determined in the
inmediate previous year. This contribu-
tion shall be made within the first ten
(10) days of the month of July.

Section 3 - Fund

a. Member and employer contributions received
by the System shall be deposited in the Fund and the costs
of paying benefits and administering the System shall be
met by the Fund.

b. The Fund shall receive all the assets and
assume all the liabilities of the System as of June 30, 1973.

Section 4 - Member's Debt to Fund

a. If a member has an outstanding debt due to
the System or another Government Retirement System at the
time of his application for a refund of contributions, the
amount of such debt shall be deducted from the amount of the
refund otherwise payable.

b. If a member has an outstanding debt due to
the System or another Government Retirement System at the
time of his death or retirement, the amount of such debt
shall be deducted from any benefits payable to him or his
beneficiary.

ARTICLE IX - BENEFICIARIES UNDER PREVIOUS RESOLUTION

Any person who, as of June 30, 1973, was receiving a bene-
fit under the Resolution then in effect shall continue to receive
such benefit as if such Resolution were still in effect.
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ARTICLE X - NON-ASSIGNMENT OF BENEFITS

The right of any member or beneficiary to an annuity, death

benefit, refund of contributions, or any other right accrued or
accruing under this System shall not be assignable or subject to

Nething in this provision, however, shall be deemed to

prohibit the application of Article VIII, Section 4.

ARTICLE XI - ADMINISTRATION

Section 1 - Duties of the Board

The Board shall, in a manner consistent with the
purposes and requirements of the Resolution:

a. Appoint an Executive Director of the System,
who shall be responsible to the Board.

b. Previde for adequate facilities and staff
necessary for the efficient administration of the System.

c. Contract for such professional and consult-
ing services as it considers necessary te carry out 1its
functiens, including the services of an actuary who shall be,
or have oen his staff, a member of the Americen Academy of
Actuaries.

d. Contract for an independent audit as of the
end of each fiscal year.

e. Approve an annual budget for the administra-
tion of the System

£f. Request from the University and from parti-
cipating members such information as may be needed for the
proper operation of the System.

g. Consider and take action on matters referred
to it by the Executive Director.

h. Investigate and settle on appeal all disputes
arising between the Executive Director and the members of the
System.

1. Determine the rate of regular interest.
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j. Approve, on the recommendation of its actuary,
such actuarial tables and assumptions as may be required for
the valuation of the System and the determination of benefits.

k. Submit an annual report to the Council as soon
as possible following the close of the fiscal year. The report
shall include statements showing the financial and actuarial
conditions of the System, the income and expenditures for the
year, the changes in the assets and liabilities during the year,
the investments held by the System, and the investments acquir-
ed and disposed of during the year (including a description of
each such investment, its purchase or sale price, the name of
the vendor or vendee, and such other financlial or statistical
data as are necessary for a proper interpretation of the finan-
clal operations of the System).

l. Submit to the Council such other reports as
it may require.

m. Publish and distribute among the members a
synopsis of its annual report to the Council.

Section 2 - Duties of the Officers
a. The President shall:

(1) Approve and sign all contracts for
professional and consulting services
in accordance with the decisions of
the Board.

(2) Appoint such committes as the Board
considers necessary to carry out its
functions.

(3) Ensure that the Board efficiently car-
ries out the duties assigned to it.

4

The First Vice President, or, in his abscence,
the Second Vice President shall:

(1) Preside over all administrative hearings
necessary to settle disputes between the
Director and members pf the System.

(2) Submit reports on such hearings to the
Board with his recommendations.

Section 3 -« Duties of the Executive Director

The Executive Director shall:
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Send out notices of meetings and the agenda
and other documents to be discussed.

Prepare, certify, and keep the minutes of
meetings.

Prepare documents, including the by-laws,
as directed by the Board,

Represent the Board in the examination and
approval or disapproval of applications for
benefits and for personal loans or loans on
homes provided for members of the System.

Represent the Board in signing bonds and
mortgages and loans on homes allowed by the
System, in endorsing the promissory notes
of such loans, and in signing promissory
notes for FHA mortgages in the investment
portfolio, subject to limits prescribed by
the Board and Council.

Submit reports to the Board of benefits
approved.

Submit for the consideration and approval of
the Board proposed changes in rules, regula-
tions and procedures.

Be the custodian of all System records and
documents other than those fcr which custody
is assigned elsewhere by the Board or Council.

Serve as secretary of the Committes established
by the President unless that responsibility is
otherwise assigned by the President.

Prepare, for the approval of the Board, its
annual budget and annual and other reports.

Keep the members of the System informed of all
decisions taken by the Board which directly
affect them.

Draw the attention of the Board, for its final
decision, to any application submitted by a
member of the System not covered by established
procedures.
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m. Keep abreast of all trends and changes,
including the investment programs, which
may affect standard procedures in order
to advise the Board.

|

Establish and maintain facilities and
staff for the conduct of Board meetings
and the efficient execution of its ad-
ministrative functions.

o. Carry out any other responsibilities
assigned to him by the Board.

Section 4 - Meetings

a, The Board shall hold such meetings as it
deems necessary to fulfill its functions, and at such dates
ags it shall decide.

b. Special meetings may be called, on at least three
days' notice, by the President or at the request of at least
three of its members.

Section 5 - Assistance to the Board

The Board may, at its discretion, employ such
professional and clerical service as may be required for the
proper operation of the System.

Section 6 - Administrative Expenses

Expenses incurred in the administration of the
System shall be approved by the Board and paid from the Fund.

ARTICLE XITI - INVESTMENTS

Section 1 - Investment Policy

The funds of the System in excess of cash re-
quirements for current operations and for meeting members
requests for personal and mortgage loans shall be invested
in securities, notes, and other types of investments select-
ed with due care and prudence. The administrator of the
investments shall propose policies to the Board from time
to time for the investment of assets of the System. These
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policies may include decisions as to the types of secu-
rities in which assets may be invested, definitions as to
the types of loans and the types of collateral that may
be required for such loans, the rates of interest under
which various types of loans shall be granted, and other
terms and conditions of the investments, securities and
loans. These policies may also include the suggested
portions of the total investment fund that may be invested
in various types of securities and loans. These policies
may also make further restrictions as to types of loans
that may not be made to certain members or employees of
the University or related entities. Securities acquired
or sold by the Board shall be at prices not to exceed the
prevailing market values for such securities.

Section 2 - Custody of Assets

The Secretary of the Treasury of the Commonwealth
of Puerco Rico shall be the custodian of the marketable
securities of the System. The System shall transfer assets
in excess of the cash requirements for current operations and
members loans to the Secretary of the Treasury for invest-
ment. Subject to direction by the Board and any employees
of the System or professional investment advisors to which
the Board may have delegated the administration and selection
of investments, the Secretary of the Treasury shall have full
power to hold, purchase, sell, assign, transfer and dispose
of any of the securities and investments of the System. Any
transactions entered into by the Secretary of the Treasury
regarding assets of the System shall be made on behalf of the
System and all interest and dividends derived from such invest-
ments, and gains or losses from the sale of investments, shall
be credited to the account of the System. Securities, notes
or other evidences of loans shall be clearly marked to indicate
ownership by the System and, to the extent possible, shall be
registered in the name of the System.

Section 3 - Administration

The Board may delegate its responsibility for the
administration of the investments of the System, and the
selection of specific securities or loans, to an employee or
employees of the System or to professional investment advisors.
The Board may pay a reasonable fee to such professional invest-
ment advisors for their efforts. Each and every employee or
advisor to whom such responsibilities are delegated shall carry
out such duties within the policies established by the Board and
apprcved by the Council.



Section 4 - Audit of the Investment

The Board shall provide for an annual invest-
ment audit which shall include at least:

a. A financial audit of the transactions with
respect to the investments, including an analysis of the
adherence to stated investment policies during the year,
and

b. A review of the investment policies estab-
lish by the Board and approved by the Council.

At least once every three years, the investment audit shall
include an analysis of the investment performance of the
assets of the System. Each element of the investment audit
shall be conducted by a firm or person qualified to conduct
such a study, with a written report of their findings to be
presented to the Board and to the Council.
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RESOLUCION DEL CONSEJO DE EDUCACION SUPERIOR
REORGANIZANDO EL SISTEMA DE RETiIRO DE LA
UNIVERSIDAD DE PUERTO RICO

DE ACUERDO CON LAS DISPOSICIONES DE LA LEY NUMERO 135 DEL
7 DE MAYO DE 1942, LEY DE LA UNIVERSIDAD DE PUERTO RICO (SOBRE-
SEIDA POR LA LEY NUMERO 1 DEL 20 DE ENERO DE 196%) AUTORIZANDO
EL. ESTABLECIMIENTO DE UN SISTEMA DE RETIRO FARA LOS EMPLEADOS
DE LA UNIVERSIDAD, EL CONSEJO DE EDUCACION SUPERIOR EN VIRTUD
DE LA RESOLUCION DEL 21 DE FEBRERO DE 1945, EFECTIVA EL 1 DE
ENERO DE 1945, ESTABLECIO EL SISTEMA DE RETIRO DE LA UNIVERSI-
DAD DE PUERTO RICO Y PROVEYO PARA SU SOSTENIMIENTO, FINANCIA-
MIENTO Y ADMINISTRACION. EL SISTEMA FUE REVISADO EFECTIVO EL
1 DE JULIO DE 1949 POR LA RESOLUCION DEL 29 DE NGVIEMBRE DE
1950 Y ES POR LA PRESENTE NUEVAMENTE REVISADC EFECTIVO EL 1 DE
JULIO DE 1973.

ARTICULO I - PROPOSITO

El propdsito del Sistema es el de proveer beneficios para
los funcionarios y empleados de la Universidad contra los riesgos
de edad avanzada, incapacidad, muerte o cesartis con el objetivo
de inducir a personas idéneas a entrar y permanecer en el servicio
de la Universidad, contribuyendo asi a una administracidon eficiente,

ARTICULO II - DEFINICIONES

Las siguientes palabras y frases usadas en esta Resoluciédn
tendran los significados que a continuacidén se expresan a menos
que del contexto se indique claramente un significado diferente:

Sistema - El Sistema de Retiro de la Universidad
de Puerto Rico.

Universidad - La Universidad de Puerto Ricec incluyendo
sus diferentes Recintos y Dependencias.

Consejo - El Consejo de Educacidén Superior de la
Universidad de Puerto Rico.

Junta - La Junta de Retiro establecida en el

Articulo III.




Gobierno - El Gobierno de Puerto Rico incluyendo sus Agen-
cias, Instrumentalidades, Corporaciones Piblicas
y Municipios.

ARTICULO IITI - LA JUNTA DE RETIRO

El Sistema sera administrado por una Junta de Retiro que sera
responsable directamente al Consejo y que consistirid de once (11)
miembros designados como sigue:

Dos representantes de cada uno de los Recintos Uni-
versitarios de Rio Piedras, Mayaguez, Ciencias Médicas y
Administracién de los Colegios Regionales. En cada caso
un representante serid electo por el Senado Académico corres-
pondiente y el otro representante serd electo por referendum
entre los participantes del Sistema en la jurisdiccibén corres-
pondiente.

Un representante del Colegio Universitario de Cayey
electo por referendum entre los participantes del Sistema
en dicho Colegio.

Un representante del interés general de la Universidad
designado por el Presidente de la Universidad.

El Director de Finanzas de la Universidad como miembro
ex-officio y quien podra delegar en un sustituto para repre-
sentarlo.

ARTICULO IV - TERMINO DE LOS MIEMBROS DE LA JUNTA

Los miembros de la Junta serviradn por un término de cinco (5)
afios. Los miembros de la Junta en funciones el 30 de junio de 1973,
continuaran como miembros hasta la expiracidn del término para el
cual fueron nombrados de acuerdo con la Resolucidn en vigor en dicha
fecha.

Ningin miembrc de la Junta electo o designado podra servir mas de
dos términos completos consecutivamente.




ARTICULO V - SUSTITUCION DE UN MIEMBRO DE LA JUNTA
ANTES DE COMPLETAR SU TERMINO

Seccibn 1 - Vacantes en la Junta

Cualquier miembro de la Junta que renuncie o
cese como representante del Recinto, Dependencia u Oficial
que lo eligibé o designd serd sustituido por el resto de su
término por otro participante del Sistema que represente
la misma Dependencia a la cual pertenecia el miembro susti-
tuido y su eleccidén o designacidn deberi efectuarse dentro
de sesenta (60) dias después de haber ocurrido la vacante
y de acuerdo con los procedimientos establecidos en el
Articulo ITI.

Seccidén 2 - Licencia para Ausencia Prolongada

Un miembro de la Junta que disfrute de una
licencia que exceda un periodo de noventa (90) dias sera
sustituido durante dicho periodo, pero no mas alla del
resto de su término, por otro participante del Sistema
como representante del mismo Recinto, Dependencia u Ofi-
cial que lo eligibd. El sustituto serad nombrado por el
Presidente dentro de treinta (30) dias de haber comenzado
la licencia de acuerdo con la recomendacién de la adminis-
tracién del Recinto, Dependencia u Oficial que lo eligié.

ARTICULO VI - OFICIALES DE LA JUNTA
Seccidn 1 - Elecciones

La Junta elegiri de su seno un Presidente, un
Primer Vicepresidente y Segundo Vicepresidente, quienes
deberin representar tres diferentes Dependencias de las
enumeradas en el Articulo III y quienes serviran por un
término de dos (2) aflos calendario.

Seccién 2 - Vacante o Ausencia
La vacante del puesto de Presidente o Vicepre-

sidente seria cubierta, por el resto del término del incum-
bente, por eleccidn entre los miembros de la Junta.



Cualquier oficial ausente por licencia ¢ inca-
pacidad por un término en exceso de noventa (90) dias sera
sustituido por el periodo de ausencia mediante eleccién
entre los miembros de la Junta, pero el periodo de la sus-
titucién no podri exceder el remanente del término de su
cargo.

Seccidén 3 - Deberes

El Presidente convocari y presidirji las reunio-
nes de la Junta; sera el portavoz de la Junta y representara
a ésta en todas las gestiones oficiales que la Junta le confie,.

Los Vicepresidentes desempeiiaran aquellos deberes
que les sean asignados por el Presidente o por la Junta y en
orden de rango, sustituiran al Presidente durante la ausencia
o incapacidad de éste, por un periodo que no excederia de
noventa (90) dias, en todas las funciones que correspondan al
Presidente.

Seccidén 4 - Oficial Interino

En cascs de ausencia del Presidente y los Vicepre-
sidentes en una reunién de la Junta, se elegiria del seno de la
Junta un Presidente Interino para presidir la reunibdn.

Seccidén 5 - Director Ejecutivo

El Director Ejecutivo del Sistema, nombrado por la
Junta, servira como Secretario de la Junta con voz pero sin
voto, y tendra ademas la responsabilidad de ejecutar y adminis-
trar las disposiciones del Sistema de acuerdo con esta Resolu-
cidn y las decisiones de la Junta.

ARTICULO VII - DEBERES DE LA JUNTA

La Junta sera el custodio de todos los fondos del Sistema,
dirigirad la administracién del Sistema y a menos que se disponga
lo contrario tendra la responsabilidad de establecer la politica
del Sistema y sera directamente responsable al Consejo del des-
cargo de estas funciones de acuerdo con los propdsitos y dis-
posiciones de esta Resolucién.




ARTICULO VIII - REUNIONES

Las reuniones de la Junta se celebraradn en los dias y sitios
que designe el Presidente o por snlicitud escrita de por lo menos
tres (3) miembros de la Junta. 1a reunién en que se elija el Pre-
sidente y los Vicepresidentes se celebrarid en el mes en que expire
el término de los oficiales en funciones.

ARTICULO IX - QUORUM

La presencia de una mayoria de los miembros de la Junta, cons-
tituira el qudrum.

ARTICULO X - DECISIONES DE LA JUNTA

Todas las decisiones de la Junta deberin ser aprobadas por
mayoria de sus miembros presentes en reuniones debidamente consti-
tuidas.

Cualquier asuntc previamente resuelto podri ser traido para
reconsideracidén por la Junta mediante peticidén de por lo menos tres
(3) miembros de la Junta.

ARTICULO XI - FORMULACION DE NORMAS

Las normas y reglamentos promulgados por la Junta estaran suje-
tos a la revisidn y aprobacidén del Consejo. En casos de propuestas
nuevas normas y reglamentos asi como los cambios o adiciones que
afecten los derechos de los participantes, crédito por servicio, con-
diciones para el pago de beneficios o rembolsos, cantidad de los be-
neficios, el custodio de los fondos o su inversidén, el tipo de contri-
bucién de los participantes o cualquier otra propuesta, el Consejo
tendrd un periodo de revisién de sesenta (60) dias. El periodo de
revisién comenzaria en la fecha del recibo por el Consejo de la propo-
sicién escrita de la Junta. Si el Consejo dejara de tomar accidn
sobre los cambios o adiciones a las normas o reglamentos propuestos
por la Junta dentro del periodo de revisidn, los propuestos cambios
o adiciones seran efectivos al finalizar el periodo de revisién.

Cualquier decisién o resolucidén de la Junta podrid ser revisada
en cualquier momento por el Consejo.




ARTICULO XII - OBLIGACIONES DE LA UNIVERSIDAD

La Universidad vendri obligada a suministrar a la Junta in-
formacién escrita sobre, periodos de servicio, fecha de nacimiento,
salarios, nuevos ingresos al servicio, defunciones, ceses, renun-
cias y cualquier otra informacién relacionada con los empleados
que sea necesaria para el funcionamiento efectivo de las operacio-
nes del Sistema. El pago de las anualidades y beneficios que se
conceden de acuerdo con las disposiciones de este Sistema, asi
como el pago de las aportaciones de la Universidad necesarias para
sostener el Sistema, serin obligaciones de la Universidad segin
aqui se definen.

ARTICULO XII1 - DERECHOS DE LOS MIEMBROS DE LA JUNTA

Todos los miembros de la Junta incluyendo al Director Ejecu-
tivo, como participantes del Sistema, tendra&n el derecho dentro de
los limites establecidos por esta Resolucidn y las reglas y regla-
mentos de la Junta, a solicitar cualquier beneficio que provea el
Sistema.

ARTICULO XIV - LIMITACIONES A LOS MIEMBROS DE LA JUNTA

Seccidn 1 - Beneficios a los Miembros de la Junta

Cualquier solicitud de préstamo, beneficios o
cualquier otra peticién de un miembro de la Junta o del
Director Ejecutivo estard sujeta a la aprobacidén de la Junta.
El solicitante se inhibira de participar en la reunidén donde
se considere vy se tome accidn sobre su solicitud.

Seccidn 2 - Conflicto de Intereses

a. Ningln miembro de la Junta ni el Director
Ejecutivo podra estar interesado directa o indirectamente
en las rentas, ganancias o beneficios de cualquier inver-
sidén realizada por la Junta; ni recibir pago o emolumento
alguno por servicios en relacidn con inversiones hechas por
la Junta, o servir de endosante o fiador u obligarse en
forma alguna con respecto al dinero prestado por el Sistema
con excepcidn del derecho a solicitar, obtener y pagar prés-
tamos hechos a su nombre de acuerdo con las disposiciones de
la Seccidén 1 de este Articulo.




b. Cualquier miembro de la Junta o el Direc-
tor Ejecutivo se abstendra de participar en cualquier
reunién en donde se considere un asunto en el cual pueda
existir para &l un conflicto de intereses.

ARTICULO XV - FONDO

Se crea por la presente un Fondo que se conocerad como Fondo
de Retiro de la Universidad de Puerto Rico autorizado para recibir
y poseer dinero y a hacer desembolsos a nombre del Sistema con el
propbésito de realizar los fines aqui descritos.

ARTICULO XVI - INVERSIONES

Los activos del Sistema seran invertidos con el debido cui-
dado y prudencia. La Junta preopondri las normas para la inversidn
de los activos del Sistema y de cuando en cuando podra proponer
revisiones de estas pautas, pero estas proposiciones estaran suje-
tas a la revisidén y aprobacidén del Consejo. La Junta podrad delegar
la administracidén y seleccidén de las inversiones a empleados del
Sistema o a consultores profesiomnales sobre inversiones, quienes
desempefiar@n sus obligaciones en forma consistente con la politica
establecida por la Junta y aprobada por el Consejo. Los valores
en el mercado que posea el Sistema quedaran en custodio del Secre-
tario del Secretario de Hacienda del Gobierno de Puerto Rico.

Una parte substancial de las inversiones segiin lo determine
la Junta constituiran préstamos a los participantes del Sistema.

La Junta deberad establecer aquellas reglas y reglamentos que
estime conveniente en cuanto a politica sobre inversiones, custo-
dia de los activos, administracidén del programa de inversiones e
intervencidén de las inversiones del Sistema.




