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Que el CTnsejc, de Educaci5n Superior, e n  s u  reuni5n ordinar ia  del viernes 
14 de  septiembre de 1973, aprob5 13s siguientes dxumen tgs ,  que se hacen 
fo rmar  parte de e s t a  certificaci5n y 13s cuales recogen fielmente las dispgsi- 
ciones de  la ResAuci5n original del C3nsej3 de Educaci5n S u p e r i x  estable- 
ciendo el Sistema de Retiro de la Universidad de Puertg R i m ,  según ha s id3 

.- subs iguientemente enrnendada. 

1. Resolutbn c,f the Cguncil gn Higher Educatim Restructuring 
the Retirement Systeíx of the University of Puerto Rico 

2. Rules and Regulations 3f the University 3f Puertc, R i m  Ret i re-  
ment System as amended eifective July lst., 1973 

3. Remluci5n del Cgnsejo de Educaci5n Superic,r Re3rgmnizand3 
el Sistema de Retiro de  la Universidad de Puertg R i m  

4. Reglas y Reglament3 del Sistema d e  Re t im de la Universidad 
de Puert3 Rico según eninendado efectiv3 el lr3. de j u l b  de  
1973 - 

Acgrd5 p r  unanimidad el Cmsejo d e  Educaci5n SuperiDr que, en  caso 
de discrepancia, prevalecerá  el text3 en inglés, tantc, de la Resduci5n  c 3 m  
de las Reglas y Reglamentg, ;mr ser el dxumen to  5riginal sDnetid3 p3r 13s 
actuarigs del Sistema de Retiro de la Universidad d.e Puerto Rico. 

CERTEICC, ade-más, que en  dicha reuni5n grdinar ia  celebrada el viernes 
14 de septiembre de 1973, el Coneejr, de Educaci5n Superi3r aprob5 Dfrecer a 
19s participantes del Sistema de Retirg, efectivo el Lrs. de x t t i b r e  de 1973, 12 
opci5n de ac9gerse a un plan de completa suplementaci5n de beneficigs con los  
que ofrece la Ley de Seguridad Social Federal, de acuerdc, c3n 13s siguientes 
término E - 

1. Los Participantes que Dpten p r  a m g e r s e  a este plan de c3mpleta 
supiementaci5n a p r t a r á n  al Sistema de Retim siete por ciefit3 
(75c8) de sus salari3s wtizables. Mediante @a a v r t a c i 5 n  mayDr, 
sus aoualidadec de re t in  n3 serán reducirlas al curnplir dichos 
participantes la edad de 85 a&s. 
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2. Las participantes a c t i v x  al lm. d e  x t u b r e  de 1973 que se 
ac3jan a e s t e  plan de suplementaci5n pagarán la a p r t a c i 5 n  in- 
dividual de s ie te  por cientr, (?::.) de PUS sueldos a par t i r  de  dicha 
fecha. En caso de emplead3s f u t u r s ,  pagarán dicha a p r t a c i 5 n  
individual a par t i r  de la fecha de s u  ingrem al Sistema. 

3. A 193 participantes activr,s al lm. de  octubre de 1973 se les 
concederá un máxim9 de  seis (6) meses  para  acr,gerse a e s t a  
opi5Ii  pero pagarán intereses  re tmact ivos a la fecha de efec- 
tividad del plan de sup lemen tac ih  si n3 se acDgen el mismr, 
en el t r m s c u r s o  de treinta (30) diae de dicha fecha de  efec- 
tividad. 

4. En cas3 de empleadm futuros, cmtra tados  c3n posterioridad 
a la fecha de efectividad del plan de  suplementaciSn, se  les 
cmcederá treinta  (30) dias a par t i r  de la fecha de s u  ingres3 
al Sistema pa ra  ac3gerh.e a es t a  opci5n. 

5. El c3isto de e s t e  beneficio durante s u  p r imer  ai% de 3peraci5n 
(1973-74) se cargará cmtra 13s f m d s  del  Sistema. 

6. En a%s subsiguientes la Universidad pagara, en el t ranscurso 
de 19s p r i m e m s  diez (10) dias del mes de  j u k ,  la mitad del 
cstc> del beneficio agregado -pr es t e  concepto en  el aiI3 inme- 
d iat a ci1 e nt e ant e r io r . 

Las anterbres disposicbnes sobre el plan de suplementaci5n han sid3 - inccaporadas a las Reglas y Reglamentos antes citados,  en la Secci5n 7 del 
Articulo 111 y Secciones 1 c - y 2 b - del Ar t i cuh  VIII. 

Y para  que azí conste, expido la presente certificaci5ii bajr, el sell3 de la Univer- 
sidad de F-uertD Ric3, en  R b  Piedras, -Puerto R i m ,  b y  14 de sept iembre de  
1973. 

Luis E. Gonzáiez Vales 
Secretar  i3 E j ecut ivo 

rnrnr 



RESOLUTION OF THE 

COUNCIL ON HIGHER EDUCATION 

RESTRUCTURING THE RETIREMENT SYSTEM OF THE 

UNIVERSITY OF PUERTO RICO 



RESOLUTION OF M E  
COUNCIL ON HIGEER EDUCAX33N 

RESTRUCTURING THE RETIREMENT SYSTEX OF THE 
UNIVERSITY OF PUEK3 IiIICO 

PURSUANT TO LAW NO. 135 OF MAY 9 ,  1942,  ACT OF THE U N I V E R S I T Y  
OF PUERTO RICO (SUPERSEDED BY LAW N.3, '1 O F  JANUAE-Y 1966)  AUTHO- 
R I Z I N G  THE ESTABLISHMENT OF A RETIREMENT SYSTEM FOR THE EM- 
PLOYEES OF THE UNIVERSITY, THE COUNCZL ON HIGHER EDUCATION, BY 
ITS RESOLUTION OF FEBRUARY 2 1 ,  19h5,  EFFECTIVE JANUARY 1, 1945, 
ESTABLISHED THE UNIVERSITY OF PUERT'S K C D  RETIREMENT SYSTEM AND 
PROVIDED FOR ITS MAINTENANCE ; FINANCING AND ADMINIS TXATION , THE 
SYSTEM WAS REVISED EFFECTIVE J U L Y  1, 1319. E í  RESOLETION OF 
NOVEMBER 29 ,  1950, AND IS  HEREBY FURTHER EEVISED EFFECTIVE 
J U L Y  1, 1973.  

ARTICLE I - FUñ?OSE 

The purpose of t h e  Sys ten  i s  to  p r o v i d e  b e n e f i t s  fcr s t a f f  
members and o t h e r  employees of t h e  U P . ~ V Z T S I L ~  á g a i n s t  tne hazards  
of o l d  age,  d i s a b i l i t y ,  dea th ,  and Zcrn5c~:i;z of employment, w i th  
t h e  o b j e c t i v e  of encouraging q u a l i f i e d  p e r s v r s  t o  epter i n t o  and 
remain i n  t h e  s e r v i c e  o f  t h e  Un ive r s i ty ,  cliereby c o r t r f b u t i n g  t o  
i t s  e f f i c i e n t  a d m i n i s t r a t i o n ,  

Te rms  used h e r e i n ,  u n l e s s  i: d i f f e r e n t  mes r~ fng  i s  c l ea r ly  
i n d i c a t e d  by t h e  c o n t e x t ,  s h a l l  have tne f o l l o w h g  meanings: 

System - 

Unive r s i ty  - 
Council  - 

Board - 
Government - 

The Un ive r s i ty  of Puer to  R ~ C D  Retirement 
System. 

The Unive r s i ty  of Puerirl: Rico, i n c l u d i n g  i t s  
several campuses and i í f f l l í a t e d  bod ies .  

The Council on Higher Education of t h e  Univer- 
s i t y  o f  Puer to  Rfco, 

The Retirement Board prov-i_ded f o r  i n  Art ic le  111. 

The Government of  Fuer to  Rico, i n c l u d i n g  i t s  
agenc ie s ,  i n s t r u m e r t a l i t i e s ,  public: corpora-  
t i o n  and m u n i c i p a l i t i e s ,  
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o f  t h e  System r e p r e s e n t i n g  t h e  s a m e  cons t t t uency  as t h a t  of  
the rep laced  member, and h i s  e l e c t i c n  o r  des igna t ion  shal l  
t a k e  p l a c e  w i t h i n  60 days a f t e r  t h e  vacancy occurs  and i n  
accordance wi th  t h e  procedcire e s t a b l i s h e d  i n  Ar t i c l e  111. 

Sec t ion  2 - Extended l e a v e  of Abseixe 

A member of t h e  Board e n t e r i n g  upon a leave of 
absence t o  exceed a pe r iod  o f  90 days s h a l l  be  r ep laced  f o r  
such pe r iod ,  bu t  n o t  beyond t h e  remainder of t h i s  t e r m ,  by 
ano the r  member of t h e  System r e p r e s e n t i n g  the same c o n s t i -  
tuency. Such replacement s h a l l  be  appointed by t h e  P r e s i -  
dent  w i t h i n  30 days a f t e r  the  begfnning o f  t h e  l e a v e ,  on 
the recommendation o f  t h e  a d m i n i s t r a t i o n  cf such c o n s t i t u -  
ency. 

4 

ARTICLE V I  - OFFICEKS 

Sec t ion  1 - E l e c t i o n  

The Board s h a i l  elec: from i c s  own members a 
P r e s i d e n t ,  a F i r s t  Vice PresCder_t ,  and a Seccnd Vice P r e s i -  
den t ,  who s h a l l  r e p r e s e n t  t h r e e  d f f f e r e n t  j u r i s d i c t i o n s  
from among those  enumerated i n  A r z i e l e  I I T ,  and who shall  
s e r v e  terms of  two ca l enda r  yearsc  

S e c t i o n  2 - Vacancy o r  Absence 

A vacancy i n  the o f f i c e  of P res iden t  o r  Vice 
P r e s i d e n t  shal l  be  f i l l e d  f G r  t h e  remaÉnder of  the t e r m  o f  
o f f i c e  by Board e l e c t i o n  from among Board members. 

An o f f i c e r  absen t  on l e a v e  or f o r  reason  of 
i n c a p a c i t y  f o r  a pe r iod  t o  exceed 90 days s h a l l  be  r ep laced  
f o r  such p e r i o d ,  bu t  n o t  beyond the  remainder of  h i s  t e r m ,  
by Board e l e c t i o n  from among Board members, 

Sec t ion  3 - Dut ies  

The P r e s i d e n t  s h a l l  c a l l ,  p r e s i d e  ove r ,  and 
d i r e c t  meetings of  t h e  Board; b e  t h e  spokesman of t h e  
Board; and r e p r e s e n t  the Board i n  a l l  o f f i c i a l  a c t s  
e n t r u s t e d  t o  him by t h e  Board. 
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The Vice P r e s i d e n t s  s h a l l  c a r r y  o u t  such 
d u t i e s  as may be ass igned  t o  them by t h e  P res iden t  o r  
by t h e  Board and, i n  o r d e r  of  rank,  s h a l l  r e p l a c e  t h e  
P res iden t  dur ing  h i s  absence o r  i n c a p a c i t y  f o r  less 
than 90 days i n  a l l  func t ions  a s s igned  t o  t h e  P r e s i d e n t .  

Sec t ion  4 - Acting O f f i c e r  

I n  t h e  absence of  the P res iden t  and Vice 
P r e s i d e n t s  a t  a Board meeting, and a c t i n g  o f f i c e r  t o  
p r e s i d e  over  such meeting shal l  be e l e c t e d  from among 
t h e  Board members p r e s e n t .  

Sec t ion  5 - Executive Director 

The Executive D i r e c t o r  of t h e  System appoin t -  
ed by the Board shal l  serve as S e c r e t a r y  of  t h e  Board with 
a v o i c e  b u t  no v o t e  and wi th  r e s p o n s i b i l i t y  f o r  execu t ive  
and a d m i n i s t r a t i v e  d i r e c t i o n  o f  t h e  System i n  accordance 
wi th  t h i s  Resolut ion and t h e  d i r e c t i v e s  o f  t h e  Board. 

ARTICLE V I 1  - DUTIES OF THE BOARD 

The Board s h a l l  be e n t r u s t e d  wi th  t h e  funds o f  t h e  System, 
wi th  a d m i n i s t r a t i o n  of t h e  System, and, except  as o the rwise  
provided h e r e i n ,  wi th  policy-making r e s p o n s i b i l i t y ,  and s h a l l  
be  d i r e c t l y  r e s p o n s i b l e  t o  t h e  Council f o r  t h e  d i scha rge  o f  t hose  
func t ions  i n  accordance wi th  t h e  purposes and p rov i s ions  of  t h i s  

- Resolu t ion .  

ARTICLE V I 1 1  - MEETINGS 

Meetings s h a l l  b e  h e l d  a t  such t i m e s  and p l a c e s  as t h e  P r e s i -  
dent  may des igna te  o r  a t  t h e  w r i t t e n  r eques t  o f  any t h r e e  members 
of  the Board. The meeting a t  which a P res iden t  and Vice P r e s i d e n t s  
are e l e c t e d  f o r  a new t e r m  of  o f f i c e  sha l l  be  h e l d  dur ing  t h e  l a s t  
month o f  t h e  t e r m  of o f f i c e  of the c u r r e n t  o f f i c e r s .  

ARTICLE I X  - QUORUM 

The presence  of  a ma jo r i ty  o f  t h e  Board a t  a Board meeting 
s h a l l  c o n s t i t u t e  a quorum, 
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ARTICLE X -. BOARD ACTIONS 

A l l  a c t i o n s  and  d e c i s i o n s  o f  t h e  Board shal l  b e  approved 
a t  a duly c o n s t i t u t e d  meeting by a ma jo r i ty  of Board members 
p r e s e n t .  

Any ques t ions  p rev ious ly  acted upon may be brought up for 
r e c o n s i d e r a t i o n  by a p e t i t i o n  of a t  l ea s t  three members of the 
Beard. 

A R T I m E  X I  - POLICY MAKING 

_- 
Rules arid r e g u l a t i o n s  e s t a b l i s h e d  by the Board shall be 

s u b j e c t  to review and a p u r o v a l  by t h e  Council .  Proposed ne= 
r u l e s  aqd r e g u l a t i o n s  and changes o r  a d d i t i m s  to tolem involv- 
i n g  menibership o r  exc lus ion  from membership, service credi t ,  
c e n d i t i o n s  f o r  t h e  payment of  b e n e f i t s  or refunds, amounts of 
b e n e f i t s ,  the custody of the Fund o r  i t s  investments ,  the rate 
o f  m e m b e r  contr ibut ion: ; ,  c r  any other  p r o p c s a l s  s%all have a 
Council review p e r i o d  of 60  days. A review p e r i o d  shall  begin 
on receipt  of the Board':-: w r t t t e i i  p roposa l  by the Council Chair- 
man. If 5110 Council Earl:; t o  t ake  a c t i o n  on c h a g e s  o r  addit ions  
t e  r u l e s  o r  r e g u l a t i o n s  p r o p s e d  by t h e  Board w i t h i n  t h e  review 
per iod ,  the oroposzd chiaq;e o r  a d d i t i o n  sha l l  go f n ~ o  e f f e c t  as 
of the end of  t5aL rcv2t:t.~ pci . iod .  

Any dec is ion  or'  r e s o l u t i o n  of the Board may be revised at 
any t i m e  by t h e  Council ,  

ARTICLE X I 1  OBL L GATIONS OF TIIE UNIVERSITY 

The Univers f ry  w i l l  f u r n i s h  t h e  Board w i t h  wri t ten  informa- 
t i o n  on pe r iods  of serv tce- ,  d a t e s  o f  b i r t h ,  compensation, n e w  
e n t r a n t s  i n t o  s e r v i c e ,  dea ths ,  withdrawals ,  and such other data 
related t o  the employees a s  may be necessary  f o r  the proper and 
effect ive o p e r a t i o n  of the  S y s t e m .  The payment of  a n n u i t i e s  and 
b e n e f i t s  g ran ted  under the p r o v i s i o n s  of t h i s  System and of the 
r e q u i r e d  c o n t r i b u t i o n s  b y  the Unive r s i ty  necessa ry  t o  maintain  
the System are hereby made o b l i g a t i o n s  of t h e  Un ive r s i ty .  
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AE.TLCLE " ' T I 1  - RIGHTS OF THE MEMBERS OF THE BOARD 

A l l  members o f  t h e  Board inc lud ing  t h e  Execut ive D i r e c t o r ,  
as members of  t h e  System, s h a l l  have t h e  r i g h t ,  w i t h i n  t h e  
l i m i r s  e s t a b l i s h e d  by thFs Resolut ion and t h e  r u l e s  and r egu la -  
t i o n s  of  t h e  Board, t o  r eques t  any of  t h e  b e n e f i t s  provided by 
t h e  Sys tem.  

ARTICLE X I V  - RESTRICTIONS ON MEMBERS OF THE BOARD 

Sec t ion  1 - Bene f i t s  t o  Board Members 

Any b e n e f i t s ,  loan o r  o t h e r  member s e r v i c e  
a p p l i e d  f o r  by a Board member o r  t h e  Execut ive Di rec to r  
s h a l l  be  s u b j e c t  t o  approval  by t h e  Board, and t h e  a p p l i -  
can t  > h a l l  lie excluded from the  meetings during cons idera-  
t i o n  o f  an a c t i o n  on h i s  a p p l i c a t i o n s .  

Sec t ion  2 - Conf l ic tof  i n t e r e s t  

- a. A member of t he  Board o r  t h e  Execut ive Direc-  
t o r  may no t  have any i n t e r e s t  i n  any revenues,  p r o f i t s ,  o r  
b e n e f i t s  accru ing  from any investments  of t h e  System; r e c e i v e  
any payments o r  emoluments i n  connect ion wi th  any investments  
mzde by t h e  Board; o r  a c t  as endorser  o r  co - s igne r ,  o r  assume 
any o b l i g a t i o n s  wi th  r e s p e c t  t o  money l e n t  by t h e  System, 
except as r equ i r ed  t o  borrow and repay loans  i n  h i s  own name 
under Sec t ion  1 of t h i s  A r t i c l e .  

b .  A member of  t h e  Board o r  t h e  Execut ive Direc-  
t o r  s h a l l  exclude himself  from a meeting whi le  a c t i o n  i s  be ing  
taken on a matter which might involve  him i n  a c o n f l i c t  of  
i n  t e r e s  t .  

ARTICLE XV - FUND 

A Fund t o  be known as t h e  Univers i ty  of  Puerto Rico Retirement 
Fund i s  hereby c r e a t e d  t o  r e c e i v e  income, ho ld  monies, and make 
disbursements  on behal f  of t h e  Sys tem i n  o r d e r  t o  achieve  t h e  pur- 
poses descr ibed  h e r e i n .  
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ARTTC1.E X V I  - INVESTMENTS 

The assets  o f  t he  System s h a l l  be  i n v e s t e d  wi th  due care 
and prudence, The Board s h a l l  propose p o l i c i e s  f o r  t h e  i n v e s t -  
m e r , t  o f  assets o f  t he  System, and s h a l l  propose r e v i s i o n s  i n  
t h e s e  p o l i c i e s  from t i m e  t o  t i m e ,  such p roposa l s  t o  b e  s u b j e c t  
t o  review and approval  by t h e  Council. The Board may d e l e g a t e  
t h e  a d m i n i s t r a t i o n  and t h e  s e l e c t i o n  o f  investments  t o  employees 
of  t he  System o r  t o  p r o f e s s i o n a l  investment a d v i s o r s ,  who s h a l l  
c a r r y  o u t  t h e i r  d u t i e s  c o n s i s t a n t  w i th  t h e  p o l i c i e s  e s t a b l i s h e d  
by the  E o a r d  and appic=;ed by t h e  Council .  The marketable  secu- 

S e c r e t a r y  o f  t h e  T r e a s u r y .  
c r i t i e s  owned by t h e  S y s t e m  s h a l l  be h e l d  i n  custody by t h e  

A s u b s t a n c i a l  po r r ion  of: t h e  inves tments ,  as determined by 
t h e  E o a r d ,  sSall be invested t n  loans t o  t h e  members of t h e  
Sys tem.  

The Board sha l l  e s t a b l i s h  from t i m e  t o  t i m e  any r u l e s  arid 
r e g u l a t i o n s  as they  deem necessary  i n  t h e  areas of investment  
p o l i c y ,  custody o i  asse ts ,  a d m i n i s t r a t i o n  o f  t h e  investment  
program, and a z d i c  o f  t h e  investment of  t h e  System. 
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RULES AND REGULATIONS OF THE 
üKIVERSITY OF PUEKTO K i C O  RETLREMENT SYSTEM 

AS AMENDED EFFECTXVE J U L Y  1, 1973 

ARTICLE i - DEFINITIONS 

T e r m s  used h e r e i n ,  unless  a d i f f e r e n t  meaning i s  c l e a r l y  
i n d i c a t e a  by t h e  

Un iver  s i t y  

Resolut ion 

System - 

Board -- 

Fund 

Gove rmmen t 

c o n t e x t ,  s h a l l  have t h e  fo l lowing  meanings: 

The Un ive r s i ty  of Puer to  Rico, i n c l u d i n g  
i t s  several  campuses and a f f i l i a t e d  bod ies .  

The Council on Higher Education of t h e  
U n i v e r s i t y  o f  Puer to  Rico. 

Tne  Resolut ion of t h e  Council on Higher 
Educat ior, e s t a b l i s h i n g  the Ret i rement  
S y S L t m -  

?he  LJF í v e r s i t y  of  Puer to  Rico Retirement 
Sy 3 ten o 

The  K t - ~ i - - r c m t ? t i t  Board provided f o r  i n  the 
R e s o i u t i o r ,  

'The U n i v e r s i t y  of  Puer to  Rico Retirement 
Fuild provided f o r  i n  t h e  Reso lu t ion .  

The Gover~inienr  o f  Puer to  Rico, i n c l u d i n g  i t s  
a g e n c i e s ,  i n s t r u m e n t a l i t i e s ,  Dublic corpora-  
t i o n s ,  and m u n i c i p a l i t i e s ,  

With respect t o  service b e f o r e  July  1973,  
any person who w a s  a member i n  accordance 
wi th  t h e  Resolu t ion  as i n  e f f e c t  a t  t h e  
t i m e  t h e  service w a s  rendered .  With r e s p e c t  
t o  s e r v i c e  a f t e r  June 1973,  any person e m -  
ployed by  t h e  Un ive r s i ty ,  o t h e r  than a person 
who i s :  

--  Compensated on an hour ly  b a s i s ;  

- -  Employed i n  a temporary p o s i t i o n  f o r  less 
t h a n  n i n e  (9)  months; 

..- Regular ly  employed f o r  less  than 18 hours 
p e r  week; 
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-- Employed i n  a s u b s t i t u t e  posi-cfon; 

-- Employed as a v i s i t i n g  p r o f e s s o r ;  

-- Provid ing  services under c o n t r a c t ,  
except  i f  such c o n t r a c t  r e q u i r e s  t h e  
employee t o  r ende r  f u l l - t i m e  01 p a r t  
t i m e  employment and i s  e n t i t l e d  t o  
s i m i l a r  b e n e f i t s  and o b l i g a t i o n s  as 
a r e g u l a r  employee, member of  the 
System; 

-- Appointed a f t e r  h i s  attaaicmerir of  age 559 
u n l e s s  he e s t a b l i s h e s  c r e d r t  frJr cerv-ice 
rendered  b e f o r e  age  55 ucder r h i c  o r  
ano the r  Government RetiIeinefit System; 

-- Receiving a pension undex, amther  Govern- 
ment Retirement System, iir,Pess such pension 
i s  suspended d u r h g  t h e  percod of h i s  employ- 
ment by t h e  Un ive r s i ty ;  C Y  

-- Receiving c r e d i t  f o r  h i s  Urntversity employ- 
ment as service under a z y  ReCfrement System 
o f  t h e  Federa l  Governmsnt, but  ~ i - ~ l y  t c  t h e  
e x t e n t  of such servFce. 

S e r v i c e  

-- rendered  t o  t h e  UniversLty by a inember f o r  
compensation, 

-- c r e d i t e d  t o  a member i n  accordance wi th  
A r t i c l e  11, 

-- c r e d i t e d  t o  a member i n  accordance wi th  any 
l a w  of t h e  Commonwealth of Puer to  R5cs 
governing t h e  c r e d i t i n g  of  a pe r iod  of  ser- 
v ice  rendered under armther  Retfremerrt Sys- 
t e m ,  a pe r iod  of  m i l i t á r y  service,  O F  a 
pe r iod  o f  s tudy  fo l lowing  m i l i t a r y  s e r v i c e .  

-- Full - t ime  
employment o r  more. 

-- Employment based on a work-week o f  30 hours  

-- P a r t  - t i m e  
employment b u t  less  than  30 h o u r s ,  

-- Employment based on a tIork-week o f  18 hours  



Compensation - Compensacic#n o r  salary p a i d  tr> a x m b e r ,  
inc1udi;ig amzaiíits wi th  respect LEI viiich 
cozLr ibut iozs  &TE made by the  mernhc,r f o r  
t h e  prirpase 93f purchasf rg  sexxice  c r e d i z  
i n  accordance w i t h  A r i z i c l s  Ii and amounts 
c r e d i t e d  t o  the menber i n  2cccz:dsnce v i t h  
as-y l a w  as descr ibed  ir: SC~T.;<LE d e f i c i t i o n ,  
blit excludírng paymer,ts f o r  oveyzime work 
and o t h e r  extra  paymerrtc ?ST services :ri 

a d d i t i o n  t o  h i s  c3rnal dz t i e r ; .  

Regular - I n t e r e s c  a t  suzn ax;;iial ~ 2 . 2 ~  as =he Daz-lri 
i n t e r e s t  s h a l l  f ron t i n e  tc t h w  d e r r r m l n e -  

F i s c a l  Year - The f i s c e l  year cr the  U i - - i v ~ r s - L t y ~  

ARTICLE T I  - SEkViCE CREDI-: 

Sec t ion  1 - Cred i t ing  of  Scrvic-e 
- 

a .  A ca lenda r  month i n  which a member had a t  
l e a s t  1 5  d a y c o f  s e r v i c e  sha l l  be c r e d i t e d  as a month cf 
s e r v i c e .  

b .  A member s h a l l  r e c e i v e  c redFt  f3r s e r v i c e  
i n  any f i s c a l y e a r  on t h e  f s l l 3wing  bzTls ;  

Number of Months ~f -. ---- __ 
Se -v ice  C r e d i t  
_ I ~  

Serv ice  - i n  F i s c a l  Year 

9 - 1 2  
6 -  8 
3 -  5 
1 -  2 

o m  year  

112  year  
1 J4  year  

315 yea r  

c .  Notwithstanding s u b s e c t i c r  -3. a i f ,  durlrig a 
ca l enda r  monih which would a therwise  bí:- crecii1teG as a month 
of  s e r v i c e ,  t he  m e m b e r  was i n  F á r t - t i m e  employment (bu t  not  



.- 

i í  h e  wz.3 ir such ernplqment dur ing  h i s  e n t i r e  pe r i cd  D f  

service,  i r  w h ~ z ~  czse cubsec t ion  a s h a l l  a p p l y ) ,  s * ~ c h  
mcxzh s h s l l  k c  c-:edited as a f r a c t i o n  of a month cf ser 

work week ;: 30 Sach f r a c t i o n a l  month of s e r v i c e  s h a l l  
nevcr the íeas  t '~- c-rssLed 3s a month of  s e w i c e  f o r  che. 
pu~'p.2se ~i d i c E r n F P m g  rhe member's average compensariorL 

.- $ice - e q u j l  :: rhe t s t i o  of the number of  hours  i r ;  ñ i s  

Sect izr .  2 - F i i x  Service Credi t  

c Any member who claims c r e d i t  f o r  serv- icc  i n  
a*cczrdcr.cp w z i i  Act 110 of  June  2 8 ,  1969,  ar,d who aoes r . 3 ~  

begin to  make t n e  r equ i r ed  c o n t r i b u t i c n  payments w i t h i r i i  CRC: 

y e a r  af ter  the; d a t e  on which he became a member, sha l l  be 
charged regular ,  i n c e r e s t  from such d a t e  t o  the d a t e  01- which 
h i s  pa:;geTz:, b E g l n ,  

--_. d .  Any m e m b e r  who has c r e d i t  f o r  a~ leasr ter, 
( 1 O j  y e a r s  01 s i rv ice  s h a l l  receive c r e d i t  f a r  any ~ r ~ i - s u s :  
S ~ I V Z C C  re i ;d?,red c n  d f r i l l -  t i m e  b a s i s  t o  a n y  F e d e r a l  Ager-cy 
Tr-; F-..irrtcs R.ica fer, which lie does n o t  have c r e d i t  under ar.y 
F e d e r a l  o r  Sovcrnment R-etírement System, provided he make; 



- 5 -  . 

a c o n t r i b u t i o n  t o  t h e  Sys tem on t h e  b a s i s  of h i s  compen- 
s a t i o n  during such s e r v i c e  and a t  t h e  combined ra te  of  
member and employer c o n t r i b u t i o n s  then i n  e f f e c t .  Unless 
he begins  t o  make the  r equ i r ed  payments w i t h i n  one year  
a f t e r  t h e  d a t e  on which he acqui red  10 y e a r s  of s e r v i c e  
c r e d i t  o r  J u l y  1, 1969,  i f  la ter ,  he  s h a l l  be  charged 
r e g u l a r  i n t e r e s t  from such d a t e  t o  t h e  d a t e  on which h i s  
payments begin.  

e .  Any member who has  completed t h r e e  ( 3 )  
yea r s  of  s e r g c e  on t h e  b a s i s  of f u l l - t i m e  employment 
and who has  p ropor t iona te  c r e d i t  f o r  s e r v i c e  on t h e  
b a s i s  of pa r t - t ime  employment s h a l l  r e c e i v e  f u l l  cr2l l i t  
f o r  such p ropor t iona te  s e r v i c e ,  provided h e  makes a con 
t r i b u t i o n  t o  t h e  Sys tem on t h e  b a s i s  o f  t h e  a d d i t i o n a l  
compensation he would have p r o p o r t i o n a t e l y  rece ived  dur-  
i n g  such service f o r  a 30 hour  workweek and a t  t h e  ra te  
of  member c o n t r i b u t i o n  then i n  e f f e c t .  Unless he  begins  
t o  make t h e  r equ i r ed  payments w i th in  one (1) yea r  after 
t h e  d a t e  on which he completed t h r e e  ( 3 )  y e a r s  of service 
on t h e  b a s i s  of f u l l - t i m e  employment, he s h a l l  be  charged 
r e g u l a r  i n t e r e s t  from such d a t e  t o  t h e  d a t e  on which h i s  
payments begin.  

f .  Any member who has  completed a t  l eas t  
t h r e e  ( 3 )  yea r s  of s e r v i c e  c r e d i t ,  s h a l l  r e c e i v e  c r e d i t  
f o r  per iods  of graduate  s t u d i e s  n o t  t o  exceed fou r  ( 4 )  
y e a r s ,  under  t h e  fol lowing cond i t ions :  (1) graduate  
s t u d i e s  s h a l l  mean those  s t u d i e s ,  pursued a f t e r  ob ta in -  
i ng  a Bache lo r ' s  Degree, l ead ing  t o  a Super ior  Degree; 
( 2 )  t h e  member s h a l l  have s a t i s f a c t o r i l y  completed t h e  
requirements  l ead ing  t o  such Super ior  Degree, Diploma or 
C e r t i f i c a t e ,  as t h e  c a s e  may be ,  on a recognized I n s t i t u -  
t i o n ;  ( 3 )  must have been e n r o l l e d  as a r e g u l a r  d i u r n a l ,  
f u l l - t i m e  s t u d e n t ;  ( 4 )  must r e e n t e r ,  o r  begin ,  pub l i c  
s e r v i c e  w i t h i n  1 2  months a f t e r  t h e  d a t e  such degree was 
obta ined  and ( 5 )  provided he  makes t h e  i n d i v i d u a l  and 
employer 's  c o n t r i b u t i o n s  i n  e f f e c t  as of t h e  t i m e  he 
pursued such graduate  s t u d i e s  based on t h e  salaries earned 
as a government employee, b e f o r e  o r  a f t e r  such s t u d i e s  
depending whether he en te red  government s e r v i c e  b e f o r e  or 
a f t e r  pursuing such s t u d i e s ,  wi th  i n t e r e s t  as determined 
by t h e  Board. 

g. Any member who h a s  completed a t  least  ten 
(10) yea r s  of s e r v i c e  c r e d i t ,  s h a l l  r e c e i v e  c r e d i t  f o r  
any a c t i v e  s e r v i c e  rendered i n  t h e  Armed Forces  of t h e  
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United States du r ing  peace t i m e  u ~ d e r  t h e  fo l lowing  
c o n d i t i o n s :  (1) h a s  been honorably discharged from 
t h e  Armed Forces ;  (2 )  such a c t i v e  s e r v i c e s  have not  
been c r e d i t e d  f o r  r e t i r e m e n t  purposes i n  the Armed 
Forces  o r  i n  any o t h e r  R e t i r e m e c t  S y s t e n  arid ( 3 )  pro -  
v ided  h e  makes t h e  i r id ív idua l  ar.d employer 's  c o n t r i -  
b u t i o n s  i n  e f f e c t  as of  t h e  t i m e  r f  such s e r v i c e s  
based on t h e  salar ies  earned a t  such c % n e  i n  the 
Armed Forces ,  w i t h  i n t e r e s t  iis detertnrr-ed by t h e  
Board. 

- h ,  Any member who c l a m s  c i e d i r  f o r  ser- 
vice i n  accordance wi th  subseccisr:  2;  b. L~ b, e,  f o r  
g ,  s h a l l  f i l e  a s ta tement  of such 5,ervic-e. with T h e B o a r d  
i n  such form as i t  may p r e s c r i b e .  Upori v e i i f i c a t i o n  o i  
t h e  c l a i m ,  t h e  Board s h a l l  issa;e a y t . z : e m m t  c e r t i f y i n g  
t h e  l engh t  of  service c r e d i t e d , ,  

Sec t ion  4 - Leaves of Absence 

- a.  A member sha l l  recei-vyy service c r e d i t  f o r  
a per iod  o f  approved leave of  absence without  pay, provid-  
ed h e  makes a cor : r r ibu t ion  t o  t h e  Sysj tem,  on t h e  b a s i s  of 
t h e  ra te  of compensation t h a t  would have becn p a i d  t o  him 
if h e  had cont inued  i n  the same pcsiciCirn he h e l d  immdiately 
before  the b e g h n i n g  of such pe r tod . ,  (1) a t  the rate of 
member c o n t r i b u t i o n  then  i n  e f f e c t ,  i f  Clie leave w a s  f o r  
the purpose of p -mfess iona l  advz=,rrccirne?r,;.. c;r on account  of  
i l l cess ,  and ( 2 )  at  the  cDmbimd r c i ~ e  of nember and employ- 
er  c o n t r i b u t i o n s ,  i f  t h e  leave w a s  f ~ r -  cti-ter r easons .  Un- 
less  h e  begins  t o  make t h e  requiyed payments w i t h i n  one 
yea r  a f t e r  t h e  d a t e  h e  r e t u r n s  t o  employment, h e  s h a l l  be  
charged r e g u l a r  i n t e r e s t  from such d a r e  to  the  d a t e  on 
which payments beg in .  

b o  A member on leave cf absmce s h a l l  b e  
deemed t o  be; member i n  s e r v i c e  d u r i n g  such leave f o r  
che purpose of  determining e l i g i b i l i E y  f o z  b e n e f i t s  and 
l o a n s ,  provided (1) t h e  leave i s  g ran ted  f o r  the purpose 
of  p r o f e s s i o n a l  advancement o r  on account u f  i l l n e s s ,  o r  
( 2 )  t h e  l e a v e  i s  g ran ted  f o r  any c t h e r  reason  and t h e  
member i s  making the  c u r r e n t  Contr ibut ioDs r e q u i r e d  t o  
receive c r e d i t  fc-r service dur ing  such leave,  



Y - 7 *  

ARTICLE 111 - SERVICE RETIREMENT ANNUITIES 

Sec t ion  1 - E l i g i b i l i t y  

A member s h a l l  be e l i g i b l e  f o r  a s e r v i c e  r e t i r e -  
ment annui ty  i f  h e  h a s :  

- a.  completed 30 yea r s  of  s e r v i c e ,  

- b .  a t t a i n e d  age 58 and completed 10 yea r s  of  
s e r v i c e ,  o r  

- c .  a t t a i n e d  age 55 and completed 2 5  years of  
service. 

Sec t ion  2 - Payment of Annuity 

a.  A member's s e r v i c e  r e t i r e m e n t  annu i ty  s h a l l  
It  s h a l l  begin as of  t h e  day next  f o l -  be payable  monthly. 

lowing t h e  l a t e r  o f :  (1) t h e  d a t e  on which he becomes e l i -  
g i b l e  f o r  t h e  annu i ty ,  and ( 2 )  t h e  d a t e  of h i s  s e p a r a t i o n  
from s e r v i c e .  

b .  I n  t h e  case  of a member of t h e  teaching  
s t a f f  whose a n n u i t y  would o therwise  begin dur ing  a semester, 
t h e  annui ty  s h a l l  begin as of  t h e  f i r s t  day of t h e  fol low- 
i n g  semester, u n l e s s  o therwise  au tho r i zed  by t h e  Board upon 
t h e  recommendation of t h e  Dean o r  t h e  Head of t h e  Agency 
concerned. 

c .  Payment of  an annu i ty  s h a l l  be made on t h e  
f i l i n g  wi th  the Board of a w r i t t e n  a p p l i c a t i o n ,  bu t  i n  no 
event s h a l l  t h e  beginning d a t e  of t h e  annui ty  be earlier than 
60 days b e f o r e  t h e  d a t e  of f i l i n g .  

Sec t ion  3 - Amount of Annuity 

a .  T h e  amount of  the s e r v i c e  r e t i r e m e n t  annui ty  
payable  t o  a y e m b e r  wi th  a t  least  30 yea r s  of  service s h a l l  
be as fo l lows:  

(1) During t h e  pe r iod  preceding t h e  month i n  
which h e  a t t a i n s  age 65. 

(a) I f  h e  h a s  a t t a i n e d  age 55 as of  t h e  
beginning d a t e ,  75% of h i s  average 
compensation. 
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I f  h e  has  no t  a t t a i n e d  age 55 as of 
t h e  beginning d a t e ,  65% of  h i s  aver- 
age compensation. 

If h e  has  over  30 yea r s  of service 
c r e d i t  as of 1 J u l y  1973, excluding 
any service c r e d i t e d  a f t e r  such d a t e ,  
7 5 2  o r  65% of h i s  average salary i n  
accordance wi th  paragraphs (a) and 
(b) above, f o r  t h e  f i r s t  30 yea r s  of  
s e w i c e  c r e d i t ,  p l u s  two p e r  c e n t  
( i%)  of such average m u l t i p l i e d  by  the 
number of h i s  yea r s  of s e r v i c e  i n  
excess of 3 0 ,  b u t  no t  more than 85% o f  
s-ich average.  Se rv ice  c r e d i t  i n  excess  
of 30 yea r s ,  a t t a i n e d  after 1 J u l y  1973 ,  
w i l l  on ly  be c r e d i t e d  f o r  t h e  purpose 
of computing h i s  average s a l a r y .  

( 2 )  During t h e  per iod  beginning with t h e  month i n  
which he a t t a i n s  age 65, t h e  amount as deter-  
mined i n  accordance wi th  paragraph a reduced 
by 1 / 2 %  o f  h i s  average compensa t ionnot  i n  
excess  of $ 3 5 0 ,  m u l t i p l i e d  by the  number o f  
h i s  yea r s  of  s e w i c e .  

b .  T h e  amount of  t h e  s e r v i c e  r e t i r emen t  annui ty  
payable  t o  a-member wi th  less than 30 y e a r s  of s e r v i c e  sha l l  
be  as fol lows:  

(1) During the per iod  preceding t h e  month i n  
which he a t t a i n s  age 65, a percentage  of 
h i s  average compensation depending on t h e  
number of  h i s  yea r s  of service i n  accordance 
wi th  the fol lowing schedule ,  m u l t i p l i e d  b y  
such number of yea r s  of  s e r v i c e :  

Number - of Years 7 of Se rv ice  

Not more than 20  
20-1/4 - 2 1  
2 1 - 1 / 4  - 22 
22-1/4 - 23 
2 3 - 1 1 4  - 24 
2 4 - 1 / 4  - 2 5  
25-1/4 - 26 
26-1/4 - 2 7  

2 8 - 1 / 4  - 29-3 /4  
27-114 - 2 8  

Percentage 

1.50% 
1 .55  
1 - 6 0  
1 .65  
1 . 7 0  
1 . 7 5  
1 .80  
1 .85  
1.90 
1 .95  
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I n  t h e  case  of an annu i ty  beginning be fo re  
J u l y  1, 1977, t h e  amount so determined may 
no t  be less than t h e  amount t h a t  would have 
been payable  I n  accordance wi th  t h e  provi -  
s i o n s  o f  t h e  Resolut ion i n  e f f e c t  on June 3 0 ,  
1973.  

During t h e  per iod  beginning wi th  t h e  month i n  
which he  a t t a i n s  age 65, t h e  amount as d e t e r -  
mined i n  accordance wi th  paragraph (l),  reduc- 
ed  by 1 / 2 %  of h i s  average compensation no t  i n  
excess  of $350, m u l t i p l i e d  by t h e  number of 
h i s  yea r s  of s e w i c e .  

The amount determined i n  accordance wi th  
( 2 ) ,  when added t o  t h e  member's primary insL1.z 

ance amount under t h e  S o c i a l  Secur-ity Act,  s h a l l  i n  no event 
b e  less  than t h e  amount determined i n  accordance wIth paragrzFh 
- a (1) o r  b (l),  r e s p e c t i v e l y ,  For this  purpose,  the primary 
insurance  amount s h a l l  be t h e  amount which t h e  member would be 
e n t i t l e d  t o  r e c e i v e  i f  he had f i l e d  a t i m e l y  a p p l i c a t i o n  f o r  
i t ,  d i d  n o t  begin t o  receive an old-age in su rance  b e n e f i t  
b e f o r e  he a t t a i n e d  age 65, and was not  s u b j e c t  t o  a reduct ton  
o r  withholding of  b e n e f i t s  because of employment o r  o t h e r  
reasons ,  r e g a r d l e s s  of whether h e  w a s  a c t u a l l y  r e c e i v i n g  such 
amount. An annui ty  a d j u s t e d  i n  accordance wi th  t h i s  Subsect ion 
s h a l l  no t  t h e r e a f t e r b e  redetermined on account  of  any changa i n  
insurance  amounts payable under the S o c i a l  S e c u r i t y  A c t .  

d.  I n  t h e  case  of a member wi th  less  than 30 yea r s  
of s e r v i c e  w h o s e  annui ty  begins  be fo re  he h a s  a t t a i n e d  age 58 ,  
t h e  amount determined i n  accordance with subsec t ion  b, a d j u s t e d  
i n  accordance wi th  subsec t ion  c i f  a p p l í c a b l e ,  s h a l l  be reduced 
by 1 /2% f o r  each month o r  f r a c t i o n  of  a month from t h e  begin-  
n ing  d a t e  of  the annu i ty  t o  t h e  d e t e  of h i s  a t ta inment  of 
age 58. 

- e .  The minimum amount o i  annui ty  s h a l l  be $125,00 
pe r  month o 

Sec t ion  4 - Compulsory Retirement 

A member who has  a t t a i n e d  age 65 s h a l l  be r e t i r e d  
from s e r v i c e  as of t he  June 30 coinc ident  wi th  o r  next  fol low- 
i n g  t h e  a t ta inment  of such age,  u n l e s s  h i s  r e t i r emen t  i s  d e f e r -  
r e d  i n  accordance wi th  Un ive r s i ty  r e g u l a t i o n s .  
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Sec t ion  5 -- Ves t ing  

A member who t e rmina te s  h i s  s e r v i c e  a f t e r  
having completed 10 y e a r s  of  service bi;t b e f o r e  he h a s  
become e l i g i b l e  f o r  an  annu i ty ,  and who does n o t  w i t h -  
draw h i s  c o n t r i b u t i o n s ,  sha l l  be  e l i g i b l e  € o r  an  annu i ty  
i n  accordance w i t h  Sec t ion  1 upon h i s  a t t a inmen t  of  t h e  
a p p l i c a b l e  age  s p e c i f i e d  t h e r e i n ,  as i f  h e  were then  a 
member 

Sec t ion  6 - Reversionary Annuity 

a .  A member may elect  ro accep t  a r educ t ion  
i n  che service r e t i r e m e n t  annu í ty  o the rwise  payable  tcj h i m ,  
i n  r e t u r n  f o r  which a r eve r s igna ry  a n ~ u i t y  may be  p a i d  t o  
a s u r v i v o r  anr iuirant .  The e l ec t io r !  and the des ignac ion  o f  
t h e  sL;rvivor a n n u i t a n t  sha l l  be  made i r 1  x i i t i n g ,  i n  a manner 
p r e s c r i b e d  by  t h e  Board, a t  l ea s t  cr:e year- b e l o r e  t h e  d a t e  
as of  which t h e  rerrirenerit a z n u i t y  beccmes pa-;able. The 
des igna tea  su rv ivo r  a n n u i t a n t  may be  c h e  spouse o r  any per -  
son wichir: t he  second degree of  blood r e l d t i o n s h i p ,  d i r e c t  
o r  c o l l a t e r a i  o 

-- b o  T h e  e l e c t i o n  of a i e ~ e r s i o n d r y  annu i ty  sha l l  
b e  i r r e v o c a b l e  except- t h a t .  

(1) I t  may be changed ci r , evoked  by a w r i t t e n  
commmicatiop i i l c d  i+Ji:Pi  he Board b e f o r e  
ttie d a t e  a5 of which the retiremerit  annu i ty  
becomes payable ,  i n  which case such annu i ty  
may n o ~  become p a y a b l e  u n t i l  a t  l ea s t  one 
y e a r  f c l l o w i n g  the chdnge 31- revoca t ion;  

( 2 )  L t  s h a l l  b e  revoked i r ,  b e f o r e  t h e  d a t e  as 
of which t h e  r e L i r e r n e n  t. a n n u i t y  becomes 
payable ,  the member of the s u r v i v o r  annu i t -  
ant d i e s ,  o r ,  i f  the surv ivor  a n n u i t a n t  i s  
the spouse of t h e  member, t h e i r  marr iage  
i s  terminated by divorce,  i n  which c a s e  the 
member, if a l ive ,  sha l l  have t h e  r i g h t  t o  
make a new e l e c t i o n .  

c ,  'The amount of the r educ t ion  t o  b e  made i n  t h e  
r e t i r e m e n t  annu i ty  sha l l  be determined b y  t h e  a c t u a r y ,  i n  
accordance w i t h  a c t u a r i a l  t a b l e s  and  assumptiozs  approved by 
the Board, as the a c t u a r i a l  equ iva len t  of t h e  r eve r s iona ry  
annui:y, The a m o U r ; t  of t h e  r e v e r s i o n a r y  arinuity sha l l  be  
s p e c i f i e d  by the member bu t  s h a l l  be r:ot l e s s  than $25  n o r  
mor'e than t h e  reduced r e t i r e m m t  ar r iu i ty  payable  t o  the  member. 
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d .  The r eve r s tona ry  annu i ty  sha l l  be  payable 
I t y h a l l  begin  as of  t he  f i r s t  day o f  t h e  month monthly. 

fo l lowing  t h e  month i n  which t h e  r e t i r e d  member d i e s  and 
s h a l l  t e rmina te  as of  t h e  end o f  t h e  month i n  which t h e  
sr i rvivor  a n n u i t a n t  d i e s .  

Sec t ion  7 - F u l l  S o c i a l  S e c u r i t y  Supplementation 

a .  E f f e c t i v e  1 October 1973, a member may elect  
t o  accep t  a full  s o c i a l  s e c u r i t y  supplemented annu i ty  i n  
r e t u r n  f o r  which h i s  retirement:  annu i ty  w i l l  no t  be reduced 
a t  age 65. I f  such e l e c t i o n  i s  made h t s  ra te  o f  member con- 
t r i b u t i o n  w i l l  be  determined i n  accordance wi th  Sec t ion  1 - c 
o f  A r t i c l e  V I I I .  

b o  Any member i n  a c t i v e  s e r v i c e  as of  1 October 
1973, w i l l  have s i x  ( 6 j  months as o f  such d a t e  t o  make t h i s  
e l e c t i o n  and a u t h o r i z e  t h e  corresponding r a t e  of  i n d i v i d u a l  
c o n t r i b u t i o n s .  I f  t h e  e l e c t i o n  i s  made a f t e r  t h i r t y  (30) 
days of  t h e  e f f e c t i v e  d a t e ,  i n t e r e s t  w i l l  be  charged from 
1 OctGber 1973 t o  t h e  d a t e  o f  e l e c t i o n .  

c .  Any person who becomes a member a f te r  
1 October 1973,  w i l l  have a t h i r t y  (30) days pe r iod ,  from 
t h e  d a t e  h e  became a member, t o  make t h i s  e l e c t i o n .  

d .  The annu i ty  r educ t ion  p resc r ibed  i n  Sec t ion  
3 a ( 2 )  and b ( 2 )  o f  t h i s  A r t i c l e ,  s h a l l  n o t  apply  i n  the 
case of members who have made t h e  e l e c t i o n  p r e s c r i b e d  i n  t h i s  
Sec t ion .  

ARTICLE I V  - DISABILITY RETIREMENT 

Sec t ion  1 - E l i g i b i l i t y  

a .  A d i s a b l e d  member whose d i s a b i l i t y  i s  ce r -  
vice-connected o r  who has  completed 10 yea r s  of  service 
s h a l l  be  e l i g i b l e  f o r  a d i s a b i l i t y  annu i ty .  

b .  A d i s a b l e d  member whose d i s a b i l i t y  i s  no t  
service-connected and who has completed less  than 10 y e a r s  
o f  s e r v i c e  s h a l l  be e l i g i b l e  f o r  a one-year temporary d i s -  
a b i l i t y  annu i ty .  

Sec t ion  2 - D i s a b i l i t y  

A member s h a l l  be deemed t o  b e  d i s a b l e d  i f  h e  
i s  found, on medical examination by a phys ic i an  o r  phys i c i ans  
des igna ted  by t h e  Board, t o  be  t o t a l l y  and permanently inca -  
p a c i t a t e d  f o r  t h e  performance of  t h e  d u t i e s  o f  h i s  r e g u l a r l y  
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a ss igned  p o s i t i o n .  H e  s h a l l  be  deemed t o  have a s e r v i c e  
connected d i s a b i l i t y  i f  t h e  d i s a b i l i t y  w a s  i n c u r r e d  i n  l i n e  
o f  du ty  and i s  compensated under t h e  Workmen's Compensation 
A c t .  Otherwise,  he  s h a l l  be  deemed t o  have a non-serv ice  
connected d i s a b i l i t y .  

Sec t ion  3 - Payment o f  Annuity 

a .  A member's d i s a b i l i t y  annu i ty  s h a l l  be  pay- 
a b l e  m o n t h l y 7  It s h a l l  begin  as o f  t h e  day nex t  fo l lowing  
t h e  l a t e r  o f :  

(1) t h e  d a t e  o f  which h i s  d i s a b i l i t y  i s  deemed 
t o  have begun, and 

(2 )  t h e  d a t e  of  h i s  s e p a r a t i o n  from service, 
and s h a l l  t e rmina te  as of  t h e  end o f  t h e  
month i n  which he d i e s ,  o r  the t h i r d  month 
a f t e r  t h e  month i n  which he i s  found t o  b e  
no longer  d i sab led .  

The t e rmina t ion  of  an  annu i ty  because t h e  a n n u i t a n t  i s  deemed 
no longer  t o  be  d i s a b l e d  s h a l l  b e  wi thout  p r e j u d i c e  t o  any 
v e s t e d  r i g h t  h e  may have i n  accordance w i t h  S e c t i o n  5 of  
Ar t i c l e  111. I f  h e  i s  aga in  employed by t h e  Un ive r s i ty ,  he  
s h a l l  b e  r e i n s t a t e d  as a member and receive c r e d i t  f o r  the 
service on which h i s  annu i ty  w a s  based.  

b .  A member's one-year temporary d i s a b i l i t y  
annu i ty  s h a l l b e  payable  monthly. 
v ided  f o r  i n  accordance wi th  subsec t ion  - a and s h a l l  t e rmina te  
a t  t h e  end of  one y e a r ,  o r ,  i f  ea r l ie r ,  as o f  t h e  end o f  t h e  
month i n  which h e  d i e s .  I f  t h e  member i s  a l i v e  a t  the end 
o f  t h e  y e a r ,  h e  s h a l l  r e c e i v e  a lump-sum payment c o n s i s t i n g  
o f  t h e  excess ,  i f  any,  o f  t h e  amount of  h i s  employee c o n t r i -  
b u t i o n s  over  t h e  t o t a l  o f  t h e  annu i ty  payments he  r ece ived .  

I t  s h a l l  begin  as pro- 
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c .  Payment o f  an  annu i ty  s h a l l  be made on t h e  
f i l i n g  wi th  the  Board of a w r i t t e n  a p p l i c a t i o n ,  bu t  i n  no 
event  s h a l l  t h e  beginning d a t e  o f  t h e  annu i ty  b e  ear l ier  
than one year  be fo re  t h e  d a t e  of  f i l i n g .  

d .  The Board, i n  i t s  d i s c r e t i o n ,  may r e q u i r e  
a r e c i p i e n t  o f  a d i s a b i l i t y  annu i ty  who h a s  no t  y e t  a t t a i n e d  
zge 58 to  submit p e r i o d i c a l l y  t o  a medical examination, a t  
h i s  home o r  o t h e r  mutual ly  agreed upon l o c a t i o n ,  by a physi-  
c l z n  o r  phys ic ians  des igna ted  by t h e  Board, i n  o r d e r  t o  
determine whether h e  may s t i l l  b e  deemed d i s a b l e d .  I f  a n  
a n n u i t a n t  r e f u s e s  t o  submit t o  a medical examination, h i s  
anrnuity s h a l l  be  d iscont inued  u n t i l  he consents  t o  submit,  
except  t h a t ,  i f  h e  does no t  so consent  w i t h i n  one yea r  a f t e r  
he  has been n o t i f i e d  that  h e  i s  s u b j e c t  t o  re-examinat ion,  
h is  r i g h t s  t o  any subsequent payments of  a d i s a b i l i t y  an- 
n u i t y  s h a l l  thereupon be revoked. 

Sec t ion  4 - Amount o f  Annuity 

- a .  The amount of t h e  d i s a b i l i t y  annu i ty  sha l l  
be as fol lows:  

(1) For  t h e  pe r iod  preceding t h e  month i n  
which a t t a i n s  age 65: 

( a )  I f  h i s  d i s a b i l i t y  i s  service-connected,  
50% of  t h e  monthly ra te  of compensation 
a p p l i c a b l e ,  as of  t h e  beginning d a t e  of  
t h e  annu i ty ,  t o  t h e  p o s i t i o n  he h e l d  a t  
t h e  t i m e  he became d i s a b l e d .  
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(b)  I f  h i s  d i s a b i l i t y  i s  n o t  service-con-  
necfed,  30% of h i s  average compensa- 
t i o n  p lus  one p e r  cen t  (1%) of  such 
average m u l t i p l i e d  by t h e  number of 
h i s  years of s e r v i c e  i n  excess  of 10. 

( 2 )  For t h e  per iod  beginning wi th  t h e  month i n  
which he  a t t a i n s  age 65, t h e  amount payable  
as a s e r v i c e  r e t i r e m e n t  annui ty  i n  accord-  
ance wi th  A r t i c l e  111, Sec t ion  3 ,  except  
t h a t  such amount s h a l l  i n  no event  be more 
than t h e  amount he was r e c e i v i n g  b e f o r e  such 
month, n o r ,  when added t o  h i s  pr imary i n s u r -  
ance amount under t h e  S o c i a l  S e c u r i t y  Act ,  
be  l ess  than the  amount he w a s  r e c e i v i n g  
b e f o r e  such month. 

b .  The amount of t h e  d i s a b i l i t y  annu i ty  as 
determined iñ subsec t ion  a s h a l l  be s u b j e c t  t o  t h e  p rov i -  
s i o n s  of subsec t ion  - e o f A r t i c l e  111, Sec t ion  3 .  

c .  I n  t h e  case of a member e l i g i b l e  t o  r e c e i v e  
both  a d i s a b i l i t y  annui ty  and a s e r v i c e  re t i rement  annu i ty ,  
the h i g h e s t  o f  t h e  two amounts s h a l l  be payable.  

d .  The amount of  t h e  one-year  temporary annu i ty  
payable  t o  aTember  s h a l l  be 30% of h i s  average compensation, 
b u t  no t  less than $50 nor  more than $ i O O , O O .  

ARTICLE V - DEATH BENEFITS 

Section 1 - Death i n  Se rv ice ,  Service-Connected 

a.  Upon t h e  death of  a member, i f  such dea th  
i s  service-connected and compensated under t h e  Workmen's 
Compensation Act,  b e n e f i t s  s h a l l  be payable  t o  h i s  su rv ivo r s  
as follows: 

(1) To h i s  widow, an annu i ty  i n  an amount equal  
t o  50% of t h e  member's monthly ra te  of com- 
pensa t ion  a t  t h e  t i m e  of h i s  dea th .  

( 2 )  To each of  h i s  e l i g i b l e  c h i l d r e n ,  an annu i ty  
equal  t o  $10 i f  an annu i ty  i s  being pa id  t o  
t h e  widow, and t o  $20 if no annu i ty  i s  be ing  
pa id  t o  a widow. 
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( 3 )  To h i s  des igna ted  b e n e f i c i a r y ,  o r ,  i n  t h e  
abscence of a des igna t ion ,  t o  h i s  estate,  
i f  t h e r e  i s  no e l i g i b l e  widow o r  c h i l d ,  a 
lump-sum payment as determined i n  accord-  
ance wi th  Sec t ion  2 .  

b .  The t o t a l  of  t h e  a n n u i t i e s  payable  i n  accord-  
ance with  subSect ion a may no t  exceed 75% of t h e  member's 
monthly ra te  of compeñsation a t  t h e  t i m e  o f  dea th .  

c .  For t h e  purpose of  subsec t ion  a,  an e l i g i b l e  
c h i l d  s h a l l  be a c h i l d  who: 

(1) has  not  a t t a i n e d  age 1 8 ,  

(2 )  has  a t t a i n e d  age 18 bu t  n o t  age 2 1  and i s  i n  
f u l l - t i m e  a t t endance  a t  a school  a c c r e d i t e d  
by t h e  Department o f  Education of t h e  Common- 
weal th  o f  Puerto Rico, o r  

( 3 )  i s  d i s a b l e d .  

d.  An annui ty  payable  i n  accordance wi th  subsec- 
i t  s h a l l  begin as of  t h e  day t i o n  a e h a l l b e  payable  monthly. 

f o l l o i i n g  the death  of  t h e  member and s h a l l  terminate: 

(1)  i n  t h e  case  of t h e  widow, as of t h e  end of  
t h e  month i n  which she  d i e s  o r  remarries, 
and 

( 2 )  i n  t h e  case  of  a c h i l d ,  as of  t h e  end of t h e  
month i n  which he d i e s  o r  ceases  t o  be e l i -  
g i b l e .  

Sec t ion  2 - Death i n  Se rv ice ,  no t  Service-Connected 

a .  Upon t h e  dea th  of a member, i f  such a dea th  
i s  n o t  service-connected,  b e n e f i t s  s h a l l  be payable  as fol lows:  

(1) To h i s  widow, an annu i ty  i n  an amount equal  
t o  50% of  t h e  r e t i r e m e n t  annui ty  accrued t o  
him, notwi ths tanding  t h a t  he  may not  y e t  habe 
become e l i g i b l e  f o r  such annu i ty ,  bu t  no t  l e a s  
than $50 nor  more than $100, and 

(2 )  To h i s  des igna ted  b e n e f i c i a r y  o r ,  i n  t h e  ab- 
sence of a des igna t ion ,  t o  h i s  widow o r  t o  
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h i s  es ta te ,  a lump-sum payment c o n s i s t -  
i n g  o f  t h e  g r e a t e r  of $6,000 o r  the sum 
o f  t h e  t o t a l  amount of  t h e  member's 
employee c o n t r i b u t i o n s ,  and an amount 
equal  t o  h i s  annual r a t e  of compensation 
a t  the t i m e  o f  h i s  dea th .  

b. The annu i ty  payable  i n  accordance wi th  sub- 
s e c t i o n  a shal l  be  payable  monthly. I t  s h a l l  begin  as o f  t h e  
day fo l lowing  t h e  dea th  o f  t h e  member and s h a l l  t e rmina te  as 
o f  t h e  end of  t h e  month i n  which the widow d i e s ,  remarries, 
o r  begins  t o  receive an in su rance  b e n e f i t  under t h e  S o c i a l  
S e c u r i t y  A c t .  

Sec t ion  3 - Death a f t e r  Retirement 

a .  Upon t h e  dea th  of  a member r e c e i v i n g  an  annui- 
t y  o t h e r  t h a ñ  a one-year temporary d i s a b i l i t y  annu i ty ,  bene- 
f i t s  s h a l l  b e  payable  as fo l lows:  

(1) To h i s  widow, an  annu i ty  i n  an  amount equal  
t o  50% o f  t h e  annu i ty  payable  t o  him a t  the 
t i m e  of h i s  dea th ,  bu t  no t  less than $50 nor  
more than $100, and 

To h i s  des igna ted  b e n e f i c i a r y  o r ,  i n  t h e  
absence o f  a des igna t ion ,  t o  h i s  widow o r  
t o  h i s  es ta te ,  a lump-sum payment equal  t o  
t h e  excess ,  i f  any, o f  t h e  amount of  h i s  
employee c o n t r i b u t i o n s  over  t h e  t o t a l  o f  t h e  
annu i ty  payments h e  r ece ived ,  b u t  n o t  less 
than $600, except  t h a t  such lump-sum s h a l l  
n o t  b e  payable  i f  t h e  member e l e c t e d  a 
r eve r s iona ry  annu i ty .  

b .  The annu i ty  payable  i n  accordance wi th  sub- 
s e c t i o n  a shall  be  payable  monthly. 
t h e  f i r s t  day of  t h e  month fo l lowing  t h e  month i n  which the 
r e t i r e d  member d i e s  and s h a l l  t e rmina te  as of  t h e  end of  the 
month i n  which the widow d i e s ,  remarries, o r  begins  t o  receive 
an  in su rance  b e n e f i t  under t h e  S o c i a l  S e c u r i t y  A c t .  

I t  s h a l l  begin  as of 
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- c .  Upon t h e  dea th  o f  a member receiving a one 
yea r  temporary annu i ty ,  t h e r e  s h a l l  be pa id  t o  h i s  des igna ted  
b e n e f i c i a r y  o r ,  i n  the absence of  a d e s i g n a t i o n ,  to  h i s  widow 
o r  t o  h i s  es ta te ,  a lump-sum payment equal  t o  t h e  excess, i f  
any, o f  t h e  amount of  h i s  employee c o n t r i b u t i o n s  over  t h e  
t o t a l  o f  t h e  annu i ty  payments h e  r e c e i v e d .  

Sec t ion  4 - App l i ca t ion  

Payment of  an annu i ty  o r  lump-sum payment s h a l l  
be  made on t h e  f i l i n g  w i t h  t h e  Board of  a w r i t t e n  a p p l i c a t i o n ,  
b u t  i n  no event  s h a l l t h e  beginning d a t e  o f  t h e  annu i ty  be  
ear l ie r  than 60 days b e f o r e  t h e  d a t e  of f i l i n g .  A des igna ted  
b e n e f i c i a r y  s h a l l  be an  i n d i v i d u a l  des igna ted  i n  a w r i t t e n  
f i l i n g  wi th  t h e  Board t o  r e c e i v e  a lump-sum payment. 

ARTICLE V I  - REFUNDS 

Sec t ion  1 - Refund 

A member who i s  s e p a r a t e d  from service, provided 
h e  i s  no t  e l i g i b l e  f o r  an annu i ty  and has n o t  e n t e r e d  t h e  
employment of  ano the r  employer maintaning a Retirement Sys -  
t e m  covered by t h e  Rec ip roc i ty  A c t ,  s h a l l  be  e l i g i b l e ,  on 
f i l i n g  a w r i t t e n  a p p l i c a t i o n  wi th  t h e  Board, t o  receive a 
re fund  of  t h e  t o t a l  amount of h i s  c o n t r i b u t i o n s .  Upon re- 
c e i p t  o f  such re fund ,  h e  s h a l l  f o r f e i t  a l l  h i s  c r e d i t e d  
services. 

Sec t ion  2 - Repayment of  Refund 

A former member who h a s  r ece ived  a re fund  i n  ac- 
cordance wi th  Sec t ion  1, and who subsequent ly  a g a i n  becomes 
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a member, o r  who r e - e n t e r s  employment when he  h a s  a l r e a d y  
a t t a i n e d  age 55 and s o l e l y  f o r  t h a t  reason  does no t  become 
a member, may have h i s  f o r f e i t e d  s e r v i c e  c r e d i t  r e i n s t a t e d ,  
provided h e  makes a repayment t o  t h e  System of  a l l  amounts 
p rev ious ly  refunded t o  him, wi th  r e g u l a r  i n t e r e s t  from t h e  
r e s p e c t i v e  d a t e  o f  re fund  t o  t h e  da t e  of  repayment. 

ARTICLE V I 1  - RETURN TO SERVICE 

I f  t h e  r e c i p i e n t  of  a s e r v i c e  r e t i r e m e n t  annu i ty  e n t e r s  Govern- 
ment s e r v i c e ,  h i s  annu i ty  s h a l l  b e  suspended dur ing  such service, 
bu t  s h a l l  b e  resumed a t  t h e  same ra te  upon t e rmina t ion  of such serv- 
ice .  I f  he 5 s  employed by t h e  UniversLty, h e  s h a l l  be  r e i n s t a t e d  as 
a member and s h a l l  be  given t h e  op t ion  o f :  

.- 

Refunding t o  t h e  System the t o t a l  o f  t h e  annu i ty  pay- 
ments he r ece ived ,  i n  which c a s e  h i s  annu i ty  on h i s  sub- 
sequerit s e p a r a t i o n  s h a l l  b e  recomputed on t h e  b a s i s  of h i s  
t o t a l  s e r v i c e ,  o r  

Not making such re fund ,  i n  which case h e  s h a l l  receive, 
on h i s  subsequent s e p a r a t i o n ,  h i s  suspended annu i ty  and, i n  
a d d i t i o n ,  an annu i ty  based on h i s  a d d i t i o n a l  service and 
determined i n  accordance wi th  A r t i c l e  111, notwi ths tanding  
t h a t  such a d d i t i o n a l  service may be  less  than 10 y e a r s .  

ARTICLE V I 1 1  - CONTRIBUTIOPJS AND FUND 

Sec t ion  1 - R a t e  o f  Member Cont r ibu t ions  
r_ 

Each member s h a l l  make a c o n t r i b u t i o n  t o  t h e  
System each month, beginning on 1 September 1973, i n  a n  
amount equal  t o :  

a .  Four p e r  cen t  (4%)  of  t h e  f i r s t  $350.00 
of  compensation pa id  t o  him f o r  such month, and 

b .  S i x  and a h a l f  p e r  cen t  (6  1 /2%)  of  such 
compensation% excess  of  $350. O O .  

c .  Seven p e r  cen t  (7%) o f  compensation p a i d  t o  
him f o r  s u c h y o n t h  i f  he h a s  e l e c t e d  t h e  supplemented annu i ty  
p r e s c r i b e d  i n  A r t i c l e  111, Sec t ion  7 .  

Sec t ion  2 - Employer Cont r ibu t ions  

o f  t h e  a s s e t s a n d  l i a b i l i t i e s  of t h e  System t h e  a c t u a r y  r e t a i n -  
ed  by t h e  Board s h a l l  determine an employer c o n t r i b u t i o n  ra te ,  
expressed as a percentage  o f  t h e  p a y r o l l  o f  a l l  members, which 
he  deems necessary  t o  meet t h e  c o s t s  of  t h e  System. Such va lua-  
t i o n s  s h a l l  be prepared on t h e  b a s i s  o f  accepted  a c t u a r i a l  

a .  On the b a s i s  of p e r i o d i c  a c t u a r i a l  v a l u a t i o n s  
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p r i n c i p l e s  and reasonable  a c t u a r i a l  assumptions and t a b l e s  
approved by t h e  Board. Before the beginning of  each f i s c a l  
y e a r ,  t h e  Board s h a l l ,  through t h e  Council ,  c e r t i f y  t o  the 
Unive r s i ty  t h e  amount t o  be  appropr i a t ed  t o  t h e  Fund f o r  
t h e  yea r  on t h e  b a s t s  of  t h e  employer c o n t r i b u t i o n  ra te  
determined by t h e  a c t u a r y .  

b .  The employer c o n t r i b u t i o n s  i n  r ega rds  t o  
t h e  supplemented annu i ty  p re sc r ibed  i n  Ar t i c l e  111, Sec- 
t i o n  7 ,  shal l  be pa id  as fo l lows:  

(1) The t o t a l  c o s t  f o r  t h e  f i r s t  yea r  of  
o p e r a t i o n  (1973-74) sha l l  b e  charged t o  
the fund. 

( 2 )  I n  subsequent yea r s  t h e  Un ive r s i ty  shal l  
make an annual  c o n t r i b u t i o n  t o  t h e  fund 
equal  t o  one h a l f  o f  t h e  aggrega te  c o s t  
of t h i s  b e n e f i t  as determined i n  t h e  
inmediate  prev ious  year .  This  con t r ibu -  
t i o n  s h a l l  be made w i t h i n  the f i r s t  t e n  
(10) days o f  t h e  month of J u l y .  

Sec t ion  3 - Fund 

a .  Member and employer c o n t r i b u t i o n s  r ece ived  
by t h e  S y s t e m s h a l l  be  depos i t ed  i n  t h e  Fund and t h e  c o s t s  
of paying b e n e f i t s  and admin i s t e r ing  t h e  System s h a l l  b e  
m e t  by t h e  Fund. 

b .  The Fund s h a l l  receive a l l  t h e  assets and 
assume a l l  the I t a b i l i t i e s  of  t h e  Systeni as of June 30, 1973. 

Sec t ion  4 - Member's Debt t o  Fund 

a .  I f  a member h a s  an ou t s t and ing  deb t  due t o  
t h e  System o r a n o t h e r  Government Retirement System a t  t h e  
t i m e  o f  h i s  a p p l i c a t i o n  f o r  a re fund  o f  c o n t r i b u t i o n s ,  t h e  
amount of  such debt  s h a l l  be deducted from t h e  amount of  the 
re fund  o therwise  payable .  

t h e  System o r  another  Government Retirement System a t  t h e  
t i m e  o f  h i s  dea th  o r  r e t i r e m e n t ,  t h e  amount of such debt  
s h a l l  b e  deducted from any b e n e f i t s  payable  t o  h i m  o r  h i s  
b e n e f i c i a r y .  

b .  If a member has  an ou t s t and ing  debt  due t o  

ARTICLE I X  - BENEFICIARIES UNDER PREVIOUS RESOLUTION 

Any person who, as o f  June 30, 1973, w a s  r e c e i v i n g  a bene- 
f i t  under t h e  Resolut ion then i n  e f f e c t  s h a l l  cont inue  t o  r e c e i v e  
such b e n e f i t  as i f  such Resolut ion w e r e  s t i l l  i n  e f fec t .  
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ARTICLE X - NON-ASSIGNMENT OF BENEFITS 

The r i g h t  of any member o r  b e n e f i c i a r y  t o  an annu i ty ,  dea th  
b e n e f i t ,  refund of c o n t r i b u t i o n s ,  o r  any o t h e r  r i g h t  accrued o r  
accru ing  under t h i s  System s h a l l  not  be a s s i g n a b l e  or  s u b j e c t  t o  
sale.  Nothing i n  t h i s  p rov i s ion ,  however, s h a l l  be deemed t o  
p r o h i b i t  t h e  a p p l i c a t i o n  of  A r t i c l e  VIII, Sec t ion  4 .  

ARTICLE X I  - ADMINISTRATION 

Sec t ion  1 - Duties  of t h e  Board 

The Board s h a l l ,  i n  a manner c o n s i s t e n t  w i th  t h e  
purposes  and requirements  of  t h e  Resolut ion:  

a .  Appoint an Execut ive Di rec to r  of  the System, 
who s h a l l  be-responsible  t o  t h e  Board. 

b .  Pravide f o r  adequate  f a c i l i t i e s  and s t a f f  
necessary f o r t h e  e f f i c i e n t  a d m i n i s t r a t i o n  of the System. 

c .  Contract  f o r  such p r o f e s s i o n a l  and consu l t -  
i n g  s e r v i c e s a s  i t  cons ide r s  necessary  te  c a r r y  out i t s  
func t ions ,  i nc lud ing  t h e  s e r v i c e s  of an a c t u a r y  who s h a l l  be ,  
o r  have on h i s  s t a f f ,  a member of  t h e  American Academy of 
Ac tua r i e s .  

end of each 

t i o n  of  t h e  

- d ,  
f i s c a l  y e a r .  

Contract  f o r  an independent a u d i t  as of  t h e  

- e .  
Sys t e m .  

Approve an annual  budget fo r  t h e  admfnis t ra -  

f .  Request from t h e  Un ive r s i ty  and from p a r t i -  
c i p a t i n g  m e m b e r s  such informat ion  as may be needed f o r  t h e  
proper  o p e r a t i o n  of t h e  System. 

g .  Consider and t ake  a c t i o n  on matters r e f e r r e d  
t o  i t  by t h e  Execut ive Di rec to r .  

h .  I n v e s t i g a t e  and s e t t l e  on appea l  a l l  d i s p u t e s  
a r i s i n g  between t h e  Execut ive Di rec to r  and t h e  members of t h e  
System. 

_I F.  Determine t h e  ra te  of r e g u l a r  i n t e r e s t .  
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1. Approve, on t h e  recommendation of i t s  ac tua ry ,  
such a c t u a r i a l  t a b l e s  and assumptions as may be  r e q u i r e d  f o r  
t h e  v a l u a t i o n  o f  t h e  Sys tem and t h e  de te rmina t ion  of b e n e f i t s .  

k .  Submit an annual  r e p o r t  t o  t h e  Council  as soon 
as p o s s i b l e  ?allowing t h e  c l o s e  of t h e  f i s c a l  y e a r .  
s h a l l  i nc lude  s ta tements  showing t h e  f i n a n c i a l  and a c t u a r i a l  
cond i t ions  o f  t h e  System, t h e  income and expendi tures  f o r  t h e  
year, t h e  changes i n  t h e  a s s e t s  and l i a b i l i t i e s  dur ing  t h e  y e a r l  
t h e  investments  he ld  by t h e  System, and t h e  investments  acqu i r -  
ed and disposed of during t h e  year  ( inc lud ing  a d e s c r i p t i o n  of  
each such investment ,  i t s  purchase o r  sale p r i c e ,  t h e  name o f  
t h e  vendor o r  vendee, and such o t h e r  f i n a n c i a l  o r  s t a t i s t i c a l  
d a t a  as are necessary f o r  a proper  i n t e r p r e t a t i o n  of t h e  f inan-  
c i a l  ope ra t ions  of t h e  System). 

The r e p o r t  

1. Submit t:, t h e  Council such o t h e r  r e p o r t s  as 
i t  may r e q u i c .  

m. Publ i sh  and d i s t r i b u t e  among t h e  members a 
synopsis  of E s  annual  r e p o r t  t o  the Council .  

Sec t ion  2 - Duties  of t h e  O f f i c e r s  

a .  The Pres iden t  s h a l l :  - 
(1) Approve and s i g n  a l l  c o n t r a c t s  f o r  

p r o f e s s i o n a l  and c o n s u l t i n g  s e r v i c e s  
i n  accordance wi th  t h e  d e c i s i o n s  o f  
t h e  Board. 

( 2 )  Appoint such cormnittea as the Board 
cons ide r s  necessary  t o  c a r r y  o u t  i t s  
func t ions  a 

( 3 )  Ensure t h a t  t h e  Board e f f i c i e n t l y  car- 
r ies  o u t  t h e  d u t i e s  ass igned  t o  i t .  

- b .  The F i r s t  Vice P r e s i d e n t ,  o r ,  i n  h i s  abscence, 
t h e  Second Vice P res iden t  sha l l :  

(1) Pres ide  over  a l l  a d m i n i s t r a t i v e  hea r ings  
necessary  t o  s e t t l e  dieputee between t he  
Di rec to r  and members of  the System. 

( 2 )  Submit r e p o r t s  on such hearings t o  the 
Board wi th  h i s  recommendations. 

Sec t ion  3 - Duties  of t h e  Execut ive D i r e c t o r  

The Execut ive Di rec to r  s h a l l :  
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- a.  Send ou t  n o t i c e s  of  meetings and t h e  agenda 
and o t h e r  documents t o  be d i scussed .  

- b. Prepare ,  c e r t i f y ,  and keep t h e  minutes of  
meetings.  

- c .  Prepare  documents' i nc lud ing  the by-laws, 
as d i r e c t e d  by the Board, 

- d .  Represent t h e  Board i n  t h e  examination and 
approval  o r  d i sapproval  of a p p l i c a t i o n s  f o r  
b e n e f i t s  and f o r  persmci l  l oans  o r  l oans  on 
homes provided f o r  members of the System. 

- e. Represent t h e  Board i n  s ign ing  bonds and 
mortgages and loans  on homes allowed by t h e  
Sys t e m ,  i n  endorsing the promissory n o t e s  
of  such loans ,  and i n  s f g c i n g  promissory 
n o t e s  f o r  FHA mortgages i n  t h e  investment 
p o r t f o l i o ,  s i íbject  t o  l i m i t s  p r e s c r i b e d  by 
t h e  Board and Counci l ,  

- f .  Submit r e p o r t s  t o  t h e  Board of b e n e f i t s  
approved 

g. Submit f o r  t h e  c o n s i d e r a t i o n  and approval  of 
the Board proposed changes i n  r u l e s ,  r egu la -  
t i o n s  and procedures .  

- h. B e  t h e  cus tod ian  of  a l l  S y s t e m  r eco rds  and 
documents o t h e r  than those  f o r  which custody 
i s  a s s igned  elsewhere by t h e  Board o r  Council .  

- i. Serve as s e c r e t a r y  of  t h e  Committes e s t a b l i s h e d  
by t h e  P res iden t  u n l e s s  t h a t  r e s p o n s i b i l i t y  i s  
o therwise  a s s igned  by t h e  P r e s i d e n t .  

Prepare ,  f o r  t h e  approval of  the  Board, i t s  
annual budget and annual  and o t h e r  r e p o r t s ,  

- k .  Keep t h e  members of t h e  System informed of a l l  
d e c i s i o n s  taken by t h e  Board which d i r e c t l y  
a f f e c t  them, 

- 1. D r a w  t h e  a t t e n t i o n  of t h e  Board, f o r  i t s  f i n a l  
d e c i s i o n ,  t o  any app l i cac ion  submit ted by a 
member of  t h e  Sys tem not covered by e s t a b l i s h e d  
procedures .  
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- m. Keep a b r e a s t  of a l l  t r e n d s  and changes, 
i nc lud ing  t h e  investment programs, which 
may a f f e c t  s tandard  procedures  i n  o r d e r  
t o  a d v i s e  t h e  Board. 

- n .  E s t a b l i s h  and main ta in  f ac i l i t i e s  and 
s t a f f  f o r  t h e  conduct of  Board meetings 
and t h e  e f f i c i e n t  execut ion  of  i t s  ad- 
m i n i s t r a t i v e  func t fons .  

- o .  Carry o u t  any o t h e r  r e s p o n s i b i l i t i e s  
ass igned  t o  him by t h e  Board. 

Sec t ion  4 - Meetings 

a .  The Board s h a l l  ho ld  such meetings as i t  
deems n e c e s s z y  t o  f u l f i l l  i t s  f u n c t i o n s ,  and a t  such d a t e s  
as i t  s h a l l  dec ide ,  

b .  Spec ia l  meetings may be c a l l e d ,  on a t  l e a s t t h r e e  
days'  n o t i c e T b y  t h e  P res iden t  o r  a t  t h e  r e q u e s t  o f  a t  l eas t  
three of i t s  members. 

Sec t ion  5 - Ass i s t ance  t o  t h e  Board 

The Board may, a t  i t s  d i s c r e t i o n ,  employ such 
p r o f e s s i o n a l  and c l e r i c a l  s e r v i c e  as may b e  r e q u i r e d  f o r  the 
proper  ope ra t ion  o f  t h e  System, 

Sec t ion  6 - Adminis t ra t ive  Expenses 

Expenses i n c u r r e d  i n  t h e  a d m i n i s t r a t i o n  o f  t h e  
System sha l l  b e  approved by t h e  Board and pa id  from t h e  Fund. 

ARTICLE X I 1  - INVESTMENTS 

Sec t ion  1 - investment  Po l i cy  

The funds of  the System i n  excess of cash  re- 
quirements f o r  c u r r e n t  o p e r a t i o n s  and f o r  meeting members 
requests for personal  and mortgage loans  s h a l l  b e  i n v e s t e d  
i n  securi t ies ,  n o t e s ,  and o t h e r  types of  investments  select-  
ed wi th  due c a r e  and prudence, 
investments sha l l  propose p o l i c i e s  t o  t h e  Board from time 
t o  time f o r  t h e  investment of  assets of t h e  System. These 

The a d m i n i s t r a t o r  of  t h e  
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p o l i c i e s  may inc lude  dec i s ions  as t o  t h e  types of  secu- 
r i t i e s  i n  which assets may be i n v e s t e d ,  d e f i n i t i o n s  as t o  
t h e  types of loans  and t h e  types  o f  c o l l a t e r a l  t h a t  may 
be r e q u i r e d  f o r  such l o a n s ,  the rates of i n t e r e s t  under 
which v a r i o u s  types o f  l o a n s  shall  be g ran ted ,  and o t h e r  
terms and cond i t ions  of  the inves tments ,  s e c u r i t i e s  and 
loans, These p o l i c i e s  may a l s o  i n c l u d e  the suggested 
p o r t i o n s  of t h e  t o t a l  investment fund t h a t  may be i n v e s t e d  
i n  v a r i o u s  types  of  s e c u r i t i e s  and l o a n s .  These p o l i c i e s  
may a l s o  make f u r t h e r  r e s t r i c t i o n s  as t o  types  of l o a n s  
that  may n o t  be  made t o  c e r t a i n  members o r  employees of  
t h e  Un ive r s i ty  o r  r e l a t e d  e n t i t i e s .  S e c u r i t i e s  acqu i r ed  
o r  s o l d  by t h e  Board s h a l l  be  a t  p r i c e s  no t  t o  exceed the 
p r e v a i l i n g  market va lues  f o r  such s e c u r i t i e s .  

Sec t ion  2 - Custody o f  Assets 

The S e c r e t a r y  of  t h e  Treasury of t h e  Commonwealth 
o f  Puerco Rico s h a l l  be t h e  custodiar? of  t h e  marketable  
s e c u r i t i e s  of  t h e  System. The System s h a l l  t r a n s f e r  assets 
i n  excess  of t h e  cash requirements  f o r  c u r r e n t  o p e r a t i o n s  and 
members l o a n s  t o  the S e c r e t a r y  of  the Treasury f o r  i n v e s t -  
ment, Subjec t  t o  d i r e c t i o n  by t h e  Board and any employees 
of t h e  System o r  p r o f e s s i o n a l  fnvestment a d v i s o r s  t o  which 
t h e  Board may have de lega ted  the a d m i n i s t r a t i o n  and s e l e c t i o n  
of inTJestments, the S e c r e t a r y  of the Treasury s h a l l  have f u l l  
power t o  ho ld ,  purchase,  s e l l ,  a s s i g n ,  t r a n s f e r  and d i spose  
o f  any of  the s e c u r i t i e s  and investments  o f  t h e  System. 
t r a n s a c t i o n s  en te red  i n t o  by t h e  S e c r e t z r y  of  t h e  Treasury 
regard ing  assets of  t h e  System s h a l l  be made on beha l f  o f  t h e  
System and a l l  i n t e r e s t  and dividends der ived  from such i n v e s t -  
ments, and g a i n s  o r  l o s s e s  from t h e  sale  of inves tments ,  s h a l l  
be c r e d i t e d  t o  the account o f  the System. S e c u r i t i e s ,  n o t e s  
o r  o t h e r  evidences o f  loans  sha l l  be  c l e a r l y  marked t o  i n d i c a t e  
ownership by t h e  System and, t o  t h e  e x t e n t  p o s s i b l e ,  s h a l l  be 
r e g i s t e r e d  i n  t h e  name o f  t h e  System. 

S e c t i o n  3 - Adminis t ra t ion  

Any 

The Board may d e l e g a t e  i t s  r e s p o n s i b i l i t y  f o r  t h e  
a d m i n i s t r a t i o n  o f  t h e  investments  of  t h e  System, and t h e  
s e l e c t i o n  o f  s p e c i f i c  s e c u r i t i e s  o r  l o a n s ,  t o  an employee o r  
employees of t h e  System o r  t o  p r o f e s s i o n a l  investment a d v i s o r s .  
The Board may pay a reasonable  f e e  t o  such p r o f e s s i o n a l  i n v e s t -  
ment adv i so r s  f o r  their  e f f o r t s .  Each and every employee o r  
a d v i s o r  t o  whom such r e s p o n s i b i l i t i e s  are  de lega ted  s h a l l  c a r r y  
o u t  such d u t i e s  w i t h i n  t h e  p o l i c i e s  e s t a b l i s h e d  by t h e  Board and 
apprcved by t h e  Council .  



Sec t ion  4 - Audit  of t h e  Investment 

The Board s h a l l  p rovide  f o r  an ann 
ment a u d i t  which s h a l l  i nc lude  a t  l ea s t :  

la1 i n  rest- 

a .  A f i n a n c i a l  a u d i t  o f  t h e  t r a n s a c t i o n s  wi th  
r e s p e c t  t o  the investments ,  i nc lud ing  an a n a l y s i s  o f  t h e  
adherence t o  s t a t e d  investment p o l i c i e s  dur ing  t h e  y e a r ,  
and 

b .  A review of t h e  investment p o l i c i e s  e s t a b -  
l i s h  by t h e  Board and approved by t h e  Council .  

A t  least  once every t h r e e  y e a r s ,  t h e  investment a u d i t  s h a l l  
i n c l u d e  an a n a l y s i s  of  the investment performance of the 
assets of  t h e  System. Each element of  t h e  investment a u d i t  
s h a l l  be conducted by a firm o r  person q u a l i f i e d  t o  conduct 
such a s tudy ,  w i th  a w r i t t e n  r e p o r t  of t h e i r  f i n d i n g s  t o  be  
presented  t o  t h e  Board and t o  t h e  Council .  



. 

RESOLUCiON DEL CONSEJO DE EDUCACION SUPERIOR 
, 

REORGANlZANDO E L  SISTEMA DE KETTRO DE LA 

UNIVERSIDAD DE FUEKTO R l C O  



A r t í c u l o  

I 

11 

I11 

I V  

V 

V I  

V I 1  

V I 1 1  

I X  

X 

X I  

X I 1  

X I 1 1  

XIV 

xv 
XVI  

RESOLUCION DEL CONSEJO DE EDUCACION SUPERIOR 
REORGANIZANDO EL SISTEMA DE RETIRO DE LA 

UNIVERSIDAD DE PUERTO RICO 

Contenido 

P ropós i to  

Def in ic iones  

L a  J u n t a  de R e t i r o  

Término de l o s  Miembros 
de l a  J u n t a  

S u s t i t u c i ó n  de Miembros de  
l a  J u n t a  a n t e s  de Completar 
su  Término 

Oficiales de l a  J u n t a  

Deberes de l a  J u n t a  

Reuniones 

Quórum 

Decis iones de l a  J u n t a  

Formulación de Normas 

Obligaciones de l a  Universidad 

Derechos de l o s  Miembros de l a  
J u n t a  

Limi tac iones  de l o s  Miembros 
de l a  J u n t a  

Fondo 

Página 

1 

1 

2 

2 

6 

Inve r s iones  



RESOLUCION DEL CONSEJO DE EDUCACI3IL' SUí'ERIOR 
REORGANIZANDO EL SISTEMA DE RETiKO DE LA 

UNIVERSIDAD DE PUERTO RICO 

DE ACUERDO CON LAS DISPOSICIONES DE LA LEY NUMERO 135 DEL 
7 DE MAYO DE 1942, LEY DE LA UNIVERSIDAD DE P¿'EP.TL) R I C O  (SOBRE- 
SEIDA POR LA LEY NUMERO 1 DEL 20  DE ENERO DE 1355) AUTORIZANDO 
EL ESTABLECIMIENTO DE UN SISTEMA DE RETIRO FA= L3S EMPLEADOS 
DE LA UNIVERSIDAD, EL CONSEJO DE EDUCACION SUPERIOR EN VIRTUD 
DE LA RESOLUCION DEL 2 1  DE FEBRERO DE 1945, EFECTIVA EL 1 DE 
ENERO DE 1945, ESTABLECIO EL SISTEMA 
DAD DE PUERTO RICO Y PXOVEYO PARA SU 
MIENTO Y ADMINISTRACIOK, EL SISTEMA 
1 DE J U L I O  DE 1949 POR LA RESOLUCION 
1950 Y ES POR LA PRESENTE NUEVAMENTE 
J U L I O  DE 1973. 

- 

DE RETIRO DE LA UNIVERSI- 
SOSTENIMIE!TTO, FINANCEA- 
FUE RE'JISADO EFECTIVO EL 
DEL 2 3  DE IdrJIL'IEMBRE DE 
REVISAD2 EFECTIVO EL 1 DE 

ARTICULO I - PROPOSITO 

E l  p ropós i to  d e l  Sistema es e l  de proveer  b tmnf i c ios  pa ra  
l o s  f u n c i o n a r i o s  y empleados de l a  Universidad c o n t r a  l o s  r i e s g o s  
de edad avanzada, incepac idad ,  muerte o c e s a r . t k  eon e l  o b j e t i v o  
de i n d u c i r  a personas id8neas a e n t r a r  y p e r m a x r r  en e l  s e r v i c i o  
de l a  Universidad,  contr ibuyendo as í  a una a d n i n i s t r a c i ó n  e f i c i e n t e ,  

AKTICULO I1 - DEFINICIONES -- 

L a s  s i g u i e n t e s  p a l a b r a s  y frases usadas ~ . n  es ta  Resolución 
tendrán  l o s  s i g n i f i c a d o s  que a cont inuac ión  se  Expresan a menos 
que d e l  contex to  se i nd ique  claramente un s i g n i f i c a d o  d i f e r e n t e :  

Sis tema - E l  Sis tema de R e t i r o  de l a  UGiversidad 
de Puer to  Rico. 

Universidad - L a  Universidad de Puer to  Rice incluyendo 
s u s  d i f e r e n t e s  Recintos  y Dependencias. 

Consejo - E l  Consejo de Educación Supe r io r  de l a  
Universidad de Puer to  Rico. 

J u n t a  - L a  J u n t a  de R e t i r o  e s t a b l e c i d a  en e l  
A r t í c u l o  111. 
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Gobierno - E l  Gobierno de Puer to  Rico incluyendo sus  Agen- 
c i a s ,  In s t rumen ta l idades ,  Corporaciones Púb l i cas  
y Municipios.  

ARTICULO 111 - LA JUNTA DE RETIRO 

E l  Sistema será adminis t rado por  una J u n t a  de R e t i r o  que será 
responsable  d i rec tamente  a l  Consejo y que c o n s i s t i r á  de once (11) 
miembros designados como s igue :  

Dos r e p r e s e n t a n t e s  de cada uno de l o s  Recintos  Uni- - v e r s i t a r i o s  de R í o  P i ed ras ,  Mayaguez, Cienc ias  Médicas y 
AdministraciOn de l o s  Colegios Regionales.  En cada caso 
un r e p r e s e n t a n t e  ser5 e l e c t o  por  e l  Senado Académico c o r r e s -  
pondiente  y e l  o t r o  r e p r e s e n t a n t e  será e l e c t o  por  referendum 
e n t r e  l o s  p a r t i c i p a n t e s  d e l  Sistema en l a  j u r i s d i c c i ó n  c o r r e s -  
pondiente .  

Un r e p r e s e n t a n t e  d e l  Colegio U n i v e r s i t a r i o  de Cayey 
e l e c t o  por  referendum e n t r e  l o s  p a r t i c i p a n t e s  d e l  Sistema 
en dicho Colegio.  

Un r e p r e s e n t a n t e  d e l  i n t e r é s  gene ra l  de l a  Universidad 
designado por  e l  P r e s i d e n t e  de  l a  Universidad.  

E l  D i r e c t o r  de Finanzas de l a  Universidad como miembro 
e x - o f f i c i o  y quien podrá de l ega r  en un s u s t i t u t o  pa ra  r ep re -  
s e n t a r l o .  

ARTICULO I V  - TERMINO DE LOS MIEMBROS DE LA JUNTA 

Los miembros de l a  J u n t a  s e r v i r á n  por  un término de c inco  (5)  
años. Los miembros de l a  J u n t a  en funciones e l  30 de j u n i o  d e  1973,  
cont inuarán  como miembros h a s t a  l a  exp i r ac ión  d e l  término D a r a  e l  
c u a l  fueron nombrados de acuerdo con l a  Resolución en v i g o r  en d icha  
fecha .  

Ningún miembrc de l a  J u n t a  e l e c t o  o designado podrá servir  más de 
dos términos completos consecutivamente.  
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ARTICULO V - SUSTITUCION DE UN MIEMBRO DE LA JUNTA 
ANTES DE COMPLETAR SU TERMINO 

Sección 1 - Vacantes en l a  Junta  

Cualquier  miembro de l a  J u n t a  que renuncie  o 
cese como r e p r e s e n t a n t e  d e l  Recinto,  Dependencia u Oficial  
que l o  e l i g i ó  o designó será s u s t i t u í d o  por  e l  r e s t o  de s u  
término por  o t r o  p a r t i c i p a n t e  d e l  Sis tema que r e p r e s e n t e  
l a  m i s m a  Dependencia a l a  c u a l  p e r t e n e c í a  e l  miembro s u s t i -  
t u ido  y su e l ecc ión  o designación deberá e f e c t u a r s e  den t ro  
de s e s e n t a  (60) d í a s  después de haber  ocu r r ido  l a  vacante  
y de acuerdo con l o s  procedimientos  e s t a b l e c i d o s  en e l  
Ar t í cu lo  111. 

Sección 2 - L icenc ia  pa ra  Ausencia Prolongada 

Un miembro de l a  J u n t a  que d i s f r u t e  de una 
licencia que exceda un per íodo de noventa (90) d l a s  será 
s u s t i t u í d o  durante  dicho per íodo,  pero no más a l l á  d e l  
resto de su término, por  o t r o  p a r t i c i p a n t e  d e l  Sistema 
como r e p r e s e n t a n t e  d e l  mismo Recinto,  Dependencia u O f i -  
c i a l  que l o  e l i g i ó .  E l  s u s t i t u t o  será nombrado por  e l  
P res iden te  dent ro  de t r e i n t a  (30) d í a s  de haber  comenzado 
l a  l i c e n c i a  de acuerdo con l a  recomendacien de l a  adminis- 
tración d e l  Recinto,  Dependencia u O f i c i a l  que l o  e l i g i ó .  

ARTICULO V I  - OFICIALES DE LA JUNTA 

Sección 1 - Elecciones 

L a  J u n t a  e l e g i r á  de su seno un P res iden te ,  un 
Primer Vicepres idente  y Segundo Vtcepres idente ,  qu ienes  
deberán r e p r e s e n t a r  tres d i f e r e n t e s  Dependencias de las 
enumeradas en e l  A r t í c u l o  111 y quienes s e r v i r á n  por un 
termino de dos (2 )  años ca l enda r io .  

Sección 2 - Vacante o Ausencia 

L a  vacante  d e l  puesto de P res iden te  o Viceprs- 
s i d e n t e  sera c u b i e r t a ,  por  e l  r e s t o  d e l  término d e l  incum- 
bente ,  por  e l ecc ión  e n t r e  l o s  miembros de l a  Jun ta .  



Cualquier  o f i c i a l  ausente  por l i c e n c i a  o inca-  
pacidad por un término en exceso de noventa (90) d í a s  será 
s u s t i t u í d o  por  e l  per íodo  de  ausenc ia  mediante e l e c c i ó n  
e n t r e  l o s  miembros de l a  J u n t a ,  pero  e l  per íodo  de l a  sus-  
t i t u c i ó n  no podrá exceder e l  remanente d e l  término de s u  
cargo .  

Sección 3 - Deberes 

E l  P r e s i d e n t e  convocará y p r e s i d i r á  las reunio-  
nes  d e  l a  Jun ta ;  será e l  portavoz de l a  J u n t a  y r e p r e s e n t a r á  

4 a és ta  en todas  l a s  g e s t i o n e s  o f i c i a l e s  que l a  J u n t a  l e  c o n f í e .  

Los Vicepres identes  desempeñarán aque l los  deberes  
que l e s  sean  asignados por e l  P r e s i d e n t e  o por  l a  J u n t a  y en 
orden de  rango,  s u s t i t u i r á n  a l  P r e s i d e n t e  du ran te  l a  ausenc ia  
o incapacidad de  é s t e ,  por  un per íodo  que no excederá de 
noventa  (90) d í a s ,  en todas  las  funciones que correspondan a l  
P r e s i d e n t e .  

Sección 4 - O f i c i a l  I n t e r i n o  

En C ~ S C S  de  ausenc ia  d e l  P r e s i d e n t e  y l o s  Vicepre- 
s i d e n t e s  en una reuniEn dc I n  J u n t a ,  se e l eg i r á  d e l  seno d e  l a  
J u n t a  un P r e s i d e n t e  I n t e r i n o  para p r e s i d i r  l a  reunión .  

c. 

Sección 5 - D i r e c t o r  E jecu t ivo  

E l  D i r e c t o r  E jecu t ivo  d e l  Sis tema,  nombrado por  l a  
J u n t a ,  se rv i rá  como S e c r e t a r i o  de  l a  J u n t a  con voz pero  s i n  
v o t o ,  y t e n d r á  además l a  r e sponsab i l idad  de  e j e c u t a r  y adminis- 
trar las  d i s p o s i c i o n e s  d e l  Sistema d e  acuerdo con e s t a  Resolu- 
c i ó n  y l a s  d e c i s i o n e s  de  l a  Jun ta .  

ARTICULO V I 1  - DEBERES DE LA JUNTA 

L a  J u n t a  será  e l  c u s t o d i o  d e  todos l o s  fondos d e l  Sis tema,  
d i r i g i r á  l a  admin i s t r ac ión  d e l  Sis tema y a menos que se  disponga 
l o  c o n t r a r i o  t e n d r á  l a  r e sponsab i l idad  de  e s t a b l e c e r  l a  p o l í t i c a  
d e l  Sis tema y será d i rec tamente  responsable  a l  Consejo d e l  des-  
ca rgo  de  estas func iones  de  acuerdo con l o s  p ropós i to s  y d i s -  
pos i c iones  de e s t a  Resolución. 
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ARTICULO V I 1 1  - REUNIONES 

L a s  reuniones  de l a  J u n t a  se c e l e b r a r á n  en l o s  d í a s  y s i t i o s  
que des igne  e l  P r e s i d e a t e  o por s o l i c i t u d  e s c r i t a  de  por  l o  menos 
tres ( 3 )  miembros de l a  J u n t a .  L a  reunión  en que se  e l i j a  e l  P r e -  
s i d e n t e  y l o s  Vicep res iden te s  se c e l e b r a r á  en e l  mes en que e x p i r e  
e l  término de l o s  o f i c i a l e s  en func iones .  

ARTICULO I X  - QUORUM 

L a  p r e s e n c i a  de una mayoría de l o s  miembros de l a  J u n t a ,  cons- 
t i t u i r á  e l  quórum. - 

ARTICULO X - DECISIONES DE LA JUNTA 

Todas l as  d e c i s i o n e s  de l a  J u n t a  deberán ser aprobadas por  
mayoría de sus  miembros p r e s e n t e s  en reuniones  debidamente c o n s t i -  
t u í d a s .  

Cualquier  a sun tc  previamente r e s u e l t o  podrá ser t r a í d o  p a r a  
r econs ide rac ión  por  l a  J u n t a  mediante p e t i c i ó n  de por  l o  menos tres 
( 3 )  miembros de l a  J u n t a .  

ARTICULO X I  - FORMULACION DE NORMAS 

L a s  normas y reglamentos promulgados por l a  J u n t a  e s t a r á n  s u j e -  
t o s  a l a  r e v i s i ó n  y aprobación d e l  Consejo. En casos  de propues tas  
nuevas normas y reglamentos a s í  como l o s  cambios o a d i c i o n e s  que 
a f e c t e n  l o s  derechos de l o s  p a r t t c i p a n t e s ,  c r é d i t o  por  s e r v i c i o ,  con- 
d i c i o n e s  para e l  pago de b e n e f i c i o s  o rembolsos,  c a n t i d a d  de l o s  be- 
n e f i c i o s ,  e l  cus tod io  de l o s  fondos o su  inversión,  e l  t i p o  de c o n t r i -  
bución de l o s  p a r t i c i p a n t e s  o c u a l q u i e r  o t r a  propues ta ,  e l  Consejo 
t e n d r á  un per íodo de r e v i s i ó n  de s e s e n t a  (60) d í a s .  E l  per íodo  de 
r e v i s i ó n  comenzará en l a  fecha  d e l  r e c i b o  po r  e l  Consejo de l a  propo- 
s i c i ó n  e sc r i t a  de l a  J u n t a .  S i  e l  Consejo d e j a r a  de tomar acc ión  
sobre  l o s  cambios o a d i c i o n e s  a l a s  normas o reglamentos propues tos  
por  l a  J u n t a  den t ro  d e l  per íodo  de  r e v i s i ó n ,  l o s  propues tos  cambios 
o a d i c i o n e s  s e r á n  e f e c t i v o s  a l  f i n a l i z a r  e l  per íodo  d e  r e v i s i ó n .  

Cualquier  d e c i s i ó n  o r e s o l u c i ó n  de  l a  J u n t a  podrá ser r e v i s a d a  
en c u a l q u i e r  momento por  e l  Consejo. 
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ARTICULO X I 1  - OBLIGACIONES DE LA UNIVERSIDAD 

L a  Universidad vendrá ob l igada  a s u m i n i s t r a r  a l a  J u n t a  i n -  
formación escr i ta  sobre ,  per íodos  de s e r v i c i o ,  fecha  de nacimiento,  
s a l a r i o s ,  nuevos ing resos  a l  s e r v i c i o ,  defunciones,  ceses, renun- 
c ias  y c u a l q u i e r  o t r a  información r e l ac ionada  con l o s  empleados 
que sea n e c e s a r i a  pa ra  e l  functonamiento e f e c t i v o  de l as  operac io-  
nes  d e l  S i s t e m a .  E l  pago de l a s  anual idades  y b e n e f i c i o s  que se 
conceden de acuerdo con las d i spos i c iones  de es te  Sis tema,  a s í  
como e l  pago de l a s  apor t ac iones  de l a  Universidad n e c e s a r i a s  pa ra  
s o s t e n e r  e l  S i s t e m a ,  s e rán  ob l igac iones  de l a  Universidad según 
aqu í  se def inen .  

- ARTICULO X I 1 1  - DEñECHQS DE LOS MIEMBROS DE LA JUNTA 

Todos l o s  miembros de l a  J u n t a  incluyendo a l  D i r e c t o r  Ejecu- 
t i v o ,  como p a r t i c i p a n t e s  d e l  S i s t e m a ,  tendrán e l  derecho den t ro  de 
l o s  l ímites  e s t a b l e c i d o s  por  es ta  Resolución y l a s  r e g l a s  y r e g l a -  
mentos de l a  Jurita, a s o l i c i t a r  c u a l q u i e r  b e n e f i c i o  que provea e l  
Sistema . 

ARTICULO X I V  LIMITACIONES A LOS MIEMBROS DE LA 

Sección 1 - Benef ic fos  a l o s  Miembros de l a  J u n t a  

JUNTA 

Cualquier  s o l i c i t u d  de préstamo, b e n e f i c i o s  o 
c u a l q u i e r  OCTS p e t i c i ó n  de un miembro de l a  J u n t a  o d e l  
D i r e c t o r  Ejecut ivo  estar5 s u j e t a  a l a  aprobación de l a  J u n t a .  
E l  s o l i c i t a n t e  se i n h i b i r 5  de p a r t i c i p a r  en l a  reunión donde 
se cons ide re  y se tome acc ión  sobre  su s o l i c i t u d .  

Sección 2 - Conf l i c to  de I n t e r e s e s  

a .  N i n g h  miembro de l a  J u n t a  n i  e l  D i r e c t o r  
E jecu t ivo  podrá e s t a r  i n t e r e s a d o  d i r e c t a  o ind i r ec t amen te  
en las  r e n t a s ,  ganancias  o b e n e f i c i o s  d e  c u a l q u i e r  i n v e r -  
s i ó n  r e a l i z a d a  por  l a  J u n t a ;  n i  r e c i b i r  pago o emolumento 
alguno por  s e r v i c i o s  en r e l a c i ó n  con i n v e r s i o n e s  hechas por  
l a  J u n t a ,  o s e r v i r  d e  endosante o f i a d o r  u o b l i g a r s e  en 
forma alguna con r e s p e c t o  a l  d ine ro  p re s t ado  por  e l  Sis tema 
con excepción d e l  derecho a s o l i c i t a r ,  ob tene r  y pagar  prés- 
tamos hechos a su nombre de acuerdo con l a s  d i s p o s i c i o n e s  de 
l a  Sección 1 de es te  A r t í c u l o ,  
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b .  Cualquier  miembro de l a  J u n t a  o e l  Direc- 
t o r  E j e c u t i v o  se abs t endrá  de  p a r t i c i p a r  en c u a l q u i e r  
reunión  en donde se cons ide re  un asunto  en e l  c u a l  pueda 
e x i s t i r  pa ra  151 un c o n f l i c t o  de intereses. 

ARTICULO XV - FONDO 

Se c r e a  por  l a  p r e s e n t e  un Fondo que se conocerá como Fondo 
de R e t i r o  de l a  Universidad de Puerto Rico au to r i zado  pa ra  r ec ib i r  
y poseer  d ine ro  y a haze r  desembolsos a nombre d e l  S i s t e m a  con e l  
p ropós i to  de  r e a l i z a r  l o s  f i n e s  aquf d e s c r i t o s .  

c 

ARTICULO X V I  - INVERSIONES 

Los a c t i v o s  d e l  Sistema se rán  i n v e r t i d o s  con e l  debido c u i -  
dado y prudencia .  L a  J u n t a  propondrá l a s  normas pa ra  l a  i n v e r s i ó n  
de l o s  a c t i v o s  d e l  Sistema y de cuando en cuando podrá proponer 
r e v i s i o n e s  de estas pautas ,  pero estas propos ic iones  e s t a r á n  su je -  
tas a l a  r e v i s i ó n  y aprobación d e l  Consejo. L a  J u n t a  podrá d e l e g a r  
l a  admin i s t r ac ión  y s e l e c c i ó n  de l a s  i n v e r s i o n e s  a empleados d e l  
S i s t e m a  o a c o n s u l t o r e s  p r o f e s i o n a l e s  sobre  i n v e r s i o n e s ,  qu ienes  
desempeñarán sus  ob l igac iones  en forma c o n s i s t e n t e  con l a  p o l í t i c a  
e s t a b l e c i d a  por  l a  J u n t a  y aprobada por  e l  Consejo. Los  v a l o r e s  

- en e l  mercado que posea e l  S i s t e m a  quedarán en cus tod io  d e l  Secre- 
t a r i o  d e l  S e c r e t a r i o  de Hacienda d e l  Gobierno de Puer to  Rico. 

Una p a r t e  s u b s t a n c i a l  de l a s  i n v e r s i o n e s  según l o  determine 
l a  J u n t a  c o n s t i t u i r á n  préstamos a los  p a r t i c i p a n t e s  d e l  Sis tema.  

La  Junta  deberá e s t a b l e c e r  a q u e l l a s  r e g l a s  y reglamentos que 
estime conveniente  en cuanto a p o l í t i c a  sob re  i n v e r s i o n e s ,  cus to-  
d i a  de l o s  a c t i v o s ,  admin i s t r ac ión  d e l  programa de i n v e r s i o n e s  e 
i n t e r v e n c i ó n  de l as  inve r s iones  d e l  Sistema. 


